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ONEOLIVEDESIGN
For the past 20+ years I have had a passionate  
love-affair with all things design. 
OneOliveDesign is a sole proprietorship, owned by myself, Cheryl McDougall. I am a Saskatoon-
based graphic designer with a focus on brand development and brand management. For more 
than 20 years, I’ve worked with businesses big and small to develop and design campaigns with a 
consistent tone and style—creating a seamless experience that reinforces my client’s core message. 

With a broad client base, no day is ever the same. I work on a wide variety of projects for clients 
in diverse industries including media, construction, education, health care and natural resources 
to name just a few. Whether it’s working with a small business to create a logo or consulting on 
a large campaign, designing a business card or a billboard, I am thrilled to immerse myself in 
exciting new projects every week. 

Passionate about all things design, I draw creative inspiration from the world around me. My 
office overflows with inspiring materials—from design books and magazines to fabulous coasters 
and unusual tea packaging. Great typography gets my every time.

I am a professional member (Certified Graphic Designer – CGD™) of the Graphic Designers 
of Canada (GDC) and was an active board member of the Saskatchewan North chapter from 
January 2011 through April 2018. Energized by the events, opportunities, and sense of community 
the GDC provides, I am an enthusiastic ambassador for the organization. 

Focusing on drawing and painting, I received a Bachelor of Fine Arts (BFA) from the University 
of Saskatchewan before pursuing graphic design at Medicine Hat College. 

DESIGN
Design is at the core of all visual communication, 
and I am passionate about delivering refreshing 
ideas, superior service and outstanding quality. 

I am committed to the consistent branding of your 
message across all medias, within your organization, 
and to your audience. 

PAGE LAYOUT
I have been refining my page layout skills for 
well over a decade. Working with Eli Bornstein 
on Canada’s longest running art journal THE 
STRUCTURIST from 2001 until 2010 really developed 
my dedication and perfectionism to the craft. I now 
live by Eli’s motto—perfect is good enough! 

QUALIFICATIONS
I am fluent in Adobe Create Suite—currently  
running Creative Cloud.

I am an expert when it comes to the design  
process—from concept, through design, layout,  
and production—I am hands-on with all aspects  
of every project.

Insurance
$2,000,000 Commercial General Liability Insurance

$2,000,000 Professional Liability Insurance

Not all designers can synthesize lots of information that on first blush, 
appears to limit their creativity, but actually provides the creative 
parameters around a client’s expectations. I’ve worked with well over 
two dozen designers in my career, and Cheryl stands out as one of the 
best for delivering and exceeding a client’s expectations. 

Roger Francis 
Gryphon Reputation Management

“
”
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SELECT SAMPLES
Saskatoon Public Schools Foundation
I’ve been working with Saskatoon Public Schools Foundation since their 2014 Celebrity Roast. I’ve 
worked with them annually since on that project, as well as creating and maintaining their marketing 
materials and larger campaigns. 

Logo, images, and brand supplied.

SPSF

marketing materials
INCLUDING
• information  

sheets/booklets
• strategic report
• pathway infographic

Incorporated
April 15, 2008

SPSF 10 Year 
Anniversary

April 15, 2019

Approx. $1.3M 
Nutrien Food4Thought 

Program
SaskMlik Program

Flow through funding  
for playgrounds

Approx. $1.4M
Summer  

Reading Camps
Early Learning  
Tutor Program

Literacy/Numeracy 
Coaching - Secondary

CAMPAIGN STEPS    

 Activities          

 Resourcing/staffing          

 Financial   

 External considerations          

 Miscellaneous

Approx. $1.7M
Nutrien Eco-Science 

and Indigenous 
Learning Centre

Indigenous Ensemble

Cameco Centre of 
Excellence in Science 

and Mathematics
Vision for  

Learning Centre

Campaign 
Launch 

Preparation
(board approval)

July 10, 2019

Establish  
Volunteer  
Campaign 

Team

Launch  
Mayfair Pilot 

Project

Public 
Campaign 

Launch
September 1, 2020

Communications 
Plan Launch

Campaign 
Vendor 

Selection

70%  
Completed

Establish 
Staffing Plan

Develop  
SPSF Policy 

Manual

SPSF Office 
Relocation

Continued 
Volunteer 
Campaign 

Team 
Recruitment

Campaign  
Materials 
Finalized

Media  
Events

Quiet 
Campaign 

Launch
January 1, 2020

Provincial 
Election
November 

2020

SPSF  
Strategic  

Plan 
(3–5 year)$20 

Million 
Reached!

July 2021

Admin  
Support

Trustee  
Election
Oct/Nov 

2020SPSF  
Staffing Plan

Co-Chairs 
Selection

Federal  
Election

October 2019

Development 
Manager 
Selection

Communica-
tions Vendor 

Selection

Literacy Healthy Active 
Schools

Empowering 
Innovation

Pathway to Every Child Reading Grade 3 in Grade 3

Donor 
Recognition 

Events

Children’s literacy is the 
foundation for preventing 
poverty, improving health, and 
building strong economies. 
Simply put, helping a child learn 
to read will change his or her 
future and the future of our 
communities.

Helping children become readers for 
life, particularly those who struggle 
to meet grade-level reading, is a key 
priority for the Saskatoon Public 
Schools Foundation. Providing 
learning opportunities for children 
over the summer months when 
school is out of session is especially 
important. According to research, 
student learning can regress by 
as much as two months over the 
summer due to limited access to books,  
an effect educators call summer slide. 
Summer slide is particularly pronounced  
in children from low-income families and 
has been shown to have a cumulative impact. 
Over time, the loss in learning can result in 
significant achievement gaps and contribute 
directly to decreases in graduation rates and 
post-secondary schooling. 

But there is good news. Summer slide is both 
predictable and preventable. The solution 
is simple: if children continue learning over 
the summer months, they are less likely to 
experience summer slide and better prepared to 
begin school with confidence in their abilities. 

ABOUT SUMMER 
READING CAMP
Summer Reading Camp is a Saskatoon Public Schools Foundation 
initiative to promote children’s literacy and prevent learning 
loss over the summer months. The camp is a two-week program 
targeted to children in grades one to three who require additional 
support to reach grade-level reading. Each summer more than 200 
children have the opportunity to participate in one of 14 camp sites 
located at a nearby school. Incredibly, more than 70% of children 
taking part in the camp experience no loss of learning, with many 
also showing gains.

Summer Reading Camp

Visit www.spsfoundation.ca to donate

Saskatoon Public Schools Foundation

310 21st Street East, Saskatoon, SK  S7K 1M7

306.683.8550   info@spsfoundation.ca

Summer Reading Camp is a Saskatoon Public Schools 
Foundation initiative to promote children's literacy 
and prevent learning loss over the summer months. 

Each summer more than 200 children participate  
in this two-week camp hosted at 14 schools.

Students enjoying their Summer Reading Camp experience pose with instructors and founding 

donors, Brian and Kathy Turnquist, who fully sponsored the camps’ first four years.

UPDATED MARCH 2019

What happens when a young  
learner has trouble seeing words  
and focusing? 

More than 80% of learning is dependent upon 
vision, yet as many as one in four children 
have a vision problem significant enough 
to impair the ability to learn. These vision 
problems are linked to developmental 
difficulties, learning delays, reduced self-
esteem and health problems like chronic 
headaches, nausea and dizziness.

Many children in our community have 
visual problems that have gone undetected 
for years due to barriers such as a lack of 
transportation, differences in language or 
culture and family difficulties that keep 
them from accessing eye care.  According 
to research, the children most affected 
by undetected visual problems are those 
living in families below the poverty line.

Considering the significant impact that 
vision has on a child’s academic success, 
early eye care is critical.  Many parents 
assume their child will tell them if they can’t 
see well, but unfortunately children don’t 
know what “normal” is supposed to look like. 
Most often visual problems are not identified 
until teachers notice students struggling in 
the classroom.  For this reason, and because 
schools have consistent access to youth, 
locating an eye clinic directly inside a school 
is an ideal way to ensure proactive and 
preventive care. 

EYE SEE EYE LEARN 
OPTOMETRIC CLINIC
In 2016 the Saskatoon Public Schools Foundation and the 
Saskatchewan Association of Optometrists joined forces to open 
the Eye See Eye Learn Optometric Clinic. Located at Confederation 
Park Community School, the clinic is ideally located to serve a 
large population of vulnerable students who are most likely to 
have limited access to vision care.  Students from six additional 
community schools are transported directly to the clinic by their 
school community coordinators.  

Eye See Eye Learn  
Optometric Clinic 

Supporting Healthy Active Schools

Visit www.spsfoundation.ca to donate

Saskatoon Public Schools Foundation

310 21st Street East, Saskatoon, SK  S7K 1M7

306.683.8550   info@spsfoundation.ca

Saskatoon Public Schools Foundation connects 
families, schools, and communities together to 
meet the shared goal of enhancing education for 
Saskatoon Public Schools students.

UPDATED MARCH 2019

IT’S HARD TO  
LEARN ON AN  
EMPTY STOMACH. 
Helping students reach their learning  
potential starts with a healthy lifestyle, yet  
every day thousands of children arrive at school 
without the nutrition they need to be successful  
in the classroom. 

Saskatoon Public Schools Foundation school-based 
nutrition programs help ensure students are 
 well-nourished, ready to learn and poised for  
academic success. 

Mobilizing Support
School division personnel do their best to provide food to 
as many students as possible. Each year Saskatoon Public 
Schools allocates significant funds to student nutrition, 
however there continues to be a critical need for far more 
support than the school division can capably provide while 
continuing to meet its core educational objectives. 

The Saskatoon Public Schools Foundation has responded to 
this urgency by partnering with Nutrien through the Nutrien 
Food4Thought Nutrition Program. The program provides 
funding for schools to purchase nutritious food and offset the 
costs for school nutrition workers. Students benefit from the 
program by having their immediate hunger needs met while 
also learning about healthy eating practices, food preparation 
and healthy lifestyles. 

Meals and snacks are prepared by students, volunteers, parent 
helpers, and school nutrition workers. Breakfasts consist of 
hot or cold cereals, a variety of fruits and vegetables, whole 
wheat breads and dairy products. School lunches offer a nice 
variety of food choices such as veggies and dip, sandwiches, 
wraps, yogurt and fruit and hot meals like spaghetti, soups and 
casseroles. Snack foods include cheese and crackers, fresh cut 
fruit, granola, and veggies and dip. 

The nutrition program currently supports fourteen elementary 
schools and five secondary schools across Saskatoon Public 
Schools. Thanks to Nutrien’s generous support, the program 
provides 760,000 servings of healthy breakfasts, snacks and 
lunches to vulnerable students each year in addition to the 
existing support from Saskatoon Public Schools. 

Nutrition Program
Supporting Healthy Active Schools

Visit www.spsfoundation.ca to donate

Saskatoon Public Schools Foundation

310 21st Street East, Saskatoon, SK  S7K 1M7

306.683.8550   info@spsfoundation.ca

The Saskatoon Public Schools Foundation connects 
families, schools, and communities together to meet 
the shared goal of enhancing education for Saskatoon 
Public Schools students.

Despite our best efforts, the Foundation is only able  
to support 40% of current school nutrition needs. 

UPDATED MARCH 2019

A child's success in school and 
throughout life depends in large part  
on the ability to read.
Teachers point to children’s ability to read by the end of grade 
three as a key milestone in their education.  Past grade three, 
the curriculum shifts from “learning to read” to “reading to 
learn,” and the ability to read is essential to succeed in all 
subjects.  In fact, reading by grade level by the end of grade 
three is so important that research shows students who struggle 
to keep pace past grade three rarely catch up (Calgary Reads).

The science of teaching reading is sometimes complex. For 
some children, the letters on the page easily form words and 
sentences. But for others, the acquisition of sounds and symbols 
is jumbled and inconsistent. For these children, feelings of 
inadequacy can become so entrenched that by six and seven 
years old they already believe they are incapable of reading.  For 
them, a much different approach is required to ensure success. 

Early Learner  
Tutor Program 

Visit www.spsfoundation.ca to donate

Saskatoon Public Schools Foundation

310 21st Street East, Saskatoon, SK  S7K 1M7

306.683.8550   info@spsfoundation.ca

A child who can't read at grade level by 3rd grade is 
four times less likely to graduate than a child who 
does read proficiently by that time. Add poverty to the 
mix, and a student is 13 times less likely to graduate 
on time than his or her proficient, wealthier peer. 
(American Educational Research Association)

The Early Learner Tutor Program pairs 
struggling readers in grades one to three with an 
experienced tutor to help them progress toward 
grade level reading.  

All students benefit from: 

• One to one support from an experienced tutor 

• 20 hours of specialized instruction tailored to 
each student’s unique learning profile

• Family engagement and books at the child’s 
reading level to read at home

UPDATED MARCH 2019

STRATEGIC PRIORITIES
Saskatoon Public Schools Foundation will partner with a community of supporters to 
enhance learning opportunities for Saskatoon Public Schools students in three key areas: 

Essential skills that help 
us understand, belong and 

contribute to our communities.

GOAL: Work closely with  
Saskatoon Public Schools to help 
meet the targets set for grade three 
reading rates.

INITIATIVES: 

• Summer Reading Camp: Two-
week day camps target students 
in grades one to three to boost 
literacy skills and help prevent 
learning loss over the summer. 

• Early Learner Tutor Program: 
Intensive one-to-one support for 
struggling readers in grades one 
to three to help them progress to 
grade level reading.

• Parent and Volunteer 
Engagement: Engaging parents 
and community volunteers in 
building children’s literacy.  

Learning environments  
that promote physical activity 

and student wellness.

GOAL: Connect schools with the 
resources needed to build healthy, 
active spaces for learning and promote 
opportunities for student wellness. 

INITIATIVES: 

• Nutrien Food4Thought Nutrition 
Program: School-based nutrition 
program to ensure vulnerable 
students have access to healthy 
breakfasts, snacks and lunches and 
give students the opportunity to 
grow and prepare nutritious foods.

• Healthy Active Schools Partner 
Program: Framework to engage 
with organizations, individuals  
and businesses motivated to  
create and promote healthy,  
active learning environments. 

Accelerating creativity in 
education and inspiring new 

opportunities for learning.

GOAL: Provide resources for  
teachers to further innovative 
projects in schools. 

INITIATIVES: 

• Programs of Excellence Grants: 
Financial supports for schools to 
test or scale innovative ideas and 
to create solutions that address 
challenges and opportunities 
impacting students. 

• STEAM in Schools: Support 
schools to enhance student 
learning opportunities in the 
areas of science, technology, 
engineering, arts and mathematics.

• SPS Foundation Centres of 
Innovation: Support and grow 
existing SPS Foundation Centres 
of Innovation.

spsfoundation.ca

Literacy Healthy 
Active Schools

Empowering 
Innovation

ABOUT US
The Saskatoon Public Schools 
Foundation connects families, schools, 
and communities together to meet the 
shared goal of enhancing education for 
Saskatoon Public Schools students.

We partner with committed businesses, 
organizations and individuals to support 
initiatives that go above and beyond the 
Saskatoon Public Schools’ core  
educational programming and operations.

Strategic Plan
2017–2020

Mission
Mobilizing resources 
to enhance learning 

and celebrate  
public education.

Vision
Enhanced learning  

for all Saskatoon 
Public Schools 

students.

Core Values
•  Innovation

•  Collaboration
•  Inclusion

UPDATED MARCH 2019

For more information or to discuss a partnership, 
please contact Saskatoon Public Schools 
Foundation by email at info@spsfoundation.ca  
or by calling 306.683.8550
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How are 
we doing?

As a follow up to the employee 
engagement results last year, we’re 
checking in with you to make sure 
we are on the right track!
The Employee Engagement Pulse Survey opens on 9 July. 
Watch out for an email, look for a survey drop box or ask  
your manager / supervisor for more information.

How are 
we doing?

As a follow up to the employee 
engagement results last year, we’re 
checking in with you to make sure 
we are on the right track!
The Employee Engagement Pulse Survey opens on 9 July. 
Watch out for an email, look for a survey drop box or ask  
your manager / supervisor for more information.

COURAGE • INTEGRITY • RESPECT • SAFETY • TRUST

Working Together 
Building A Great City

PERSONAL CONDUCT AND 
RESPECTFUL WORKPLACE

Everyone wants to be treated with 
dignity and respect, whether they 
are our coworkers, customers, 
or City Councillors. As City of 
Saskatoon employees, we need to 
maintain the public’s confidence 
in us. We can do this by working 
safely, and acting courteously and 
responsibly at all times.

USE OF CITY TIME AND PROPERTY

Each day we are entrusted with 
the City’s assets and resources so 
that we can deliver public services. 
The public, through their tax 
dollars, provides these assets and 
resources. We are expected to use 
them responsibly, only to serve the 
public as approved by a manager / 
supervisor.

PRIVACY, CONFIDENTIALITY AND 
USE OF INFORMATION

Many employees have access to 
personal information about members 
of the public or other employees, 
as well as confidential business, 
commercial, or financial information. 
This information must be kept 
confidential, secure, and only used 
for the purpose it was collected. 

POLITICAL ACTIVITY, 
COMMUNICATION AND INFLUENCE

Political views and activities are 
important to many of us. However, 
while at work our time must be 
devoted to City business. The City 

of Saskatoon strives to be fair and 
objective in its decision-making 
process. Employees shall not use 
their position to seek influence over 
a decision or another person.

CONFLICT OF INTEREST

Conflicts of interest arise when an 
employee is in a position where 
their personal interest conflicts, 
or appears to conflict, with the 
interests of the municipality. 
Employees must work with the 
City of Saskatoon’s best interest in 
mind. Employees are expected to 
act in accordance with the City’s 
values in an honest and objective 
manner. This section also includes 
the “Steps to Resolve a Conflict of 
Interest” flow chart.

HEALTH AND SAFETY

All employees deserve to go home 
safely at the end of their shift. 
At the City, safety is our way of 
life and we are all responsible for 
health and safety both on and 
off the job. The Code contains 
information on the City’s Health 
and Safety Culture including key 
principles and the Health & Safety 
Management System.

CODE OF CITIZEN SERVICE

Referenced in the Code, the 
Employee Code of Citizen Service 
sets the standards for providing 
high quality, responsive and reliable 
service to our citizens.

What you need to do

• Read and understand the 
Employee Code of Conduct and 
Conflict of Interest Policy. Ask 
your direct manager/supervisor 
if you have any questions.

• Review and sign the 
Acknowledgement and Oath 
of Confidentiality form, 
located at the back of the 
Code of Conduct handbook, to 
acknowledge you received the 
Employee Code of Conduct, 
and that you agree to follow the 
rules of behaviour it lists.

To read the Employee Code of 
Conduct and Conflict of Interest 
Policy, visit cityofsaskatoon.
sharepoint.com > Employee 
Information.

To read the Employee Code  
of Citizen Service, visit  
cityofsaskatoon.sharepoint.com 
> Service Saskatoon > Customer 
Service. 

For more information, or to 
request a hard copy of any of 
the above, please contact your 
local HR consultant.

How are 
we doing?

As a follow up to the employee 
engagement results last year, we’re 
checking in with you to make sure 
we are on the right track!
The Employee Engagement Pulse Survey opens on 9 July. 
Watch out for an email, look for a survey drop box or ask  
your manager / supervisor for more information.

Employee Code  

of Conduct and  

the Conflict of 

Interest Policy
As a City of Saskatoon employee, we make choices 

and decisions in our everyday work that affect our 

community. The Employee Code of Conduct and the 

Conflict of Interest Policy explain the expected rules 

and standards of behaviour for all employees, and 

provides guidance on how we conduct ourselves when 

we make these choices and decisions. 

Why is it essential?

Knowing and understanding the 

Employee Code of Conduct (Code) 

and the Conflict of Interest Policy is 

essential for all City employees.

The Code is intended to:

• provide an understanding of the 

fundamental rights, privileges, 

and obligations of municipal 

employees;

• increase our effectiveness as 

municipal employees;

• protect the public interest;

• promote and provide better 

services to the citizens of 

Saskatoon;

• promote high ethical standards 

among municipal employees; 

• promote equality and respect 

within the workplace;

• provide a means for municipal 

employees to obtain 

authorization for conduct in 

circumstances where they 

are uncertain as to the ethical 

appropriateness of that conduct; 

and

• support our leadership 

commitments and our 

corporate values.

The Conflict of Interest Policy is 

intended to provide guidance to 

civic employees in identifying and 

handling actual or perceived conflicts 

of interest. The Policy is referenced in 

the Employee Code of Conduct and 

has been updated to align with the 

requirements in The Cities Act. The 

Cities Act also requires that a Code 

of Conduct and Conflict of Interest 

Policy for employees is written and 

made public.

What you need to know

OUR CORPORATE VALUES AND 

LEADERSHIP COMMITMENTS 

Our Values and our Leadership 

Commitments are critical 

ingredients that help to 

accomplish the City’s vision, 

mission and strategic goals. Our 

Values are Courage, Integrity, 

Respect, Safety and Trust. 

Our Leadership Commitments 

are Reliable and Responsive 

Service, Strong Management and 

Fiscal Responsibility, Effective 

Communication, Openness and 

Accountability and Innovation  

and Creativity.

policy 
SUMMARY

City of Saskatoon
The City of Saskatoon has very strict brand guidelines to 
ensure a consistent tone and message. These guidelines can 
be pushed further on some campaigns, like the (internal) 
corporate initiative The Engagement Project. As it was 
directed to employees, I wanted it to have a relaxed, 
conversational tone.  

CITY OF SASKATOON

brand management
INCLUDING
• river landing parkade ad
• The Engagement Project campaign 

including online (SharePoint) 
headers, posters, and drop box

• employee/policy onesheets  
and brochure

WHEN: THURSDAY, JANUARY 25 

TIME:  9 A.M.–3 P.M. 

LOCATION: TBC

Nomination deadline is Friday, January 12. 

Spaces are limited, confirmed participants will be 

notified by email on the week of January 15.

Sign up at My City > Learning & Development or look 

out for nomination forms near you!

Any questions, email engagement@saskatoon.ca. 

Engagement Innovation 

Co-Design Session.

Be part of something big!

Now we’ve identified some key areas from the Employee 

Engagement Survey results, we’re looking for employees 

across all levels and departments to help build and shape 

initiatives to improve our engagement corporate-wide. 

Co-Design is a creative, open design approach that uses 

equal collaboration between a wide group of people to 

resolve a particular challenge. 

Here’s your chance to make a difference!

Responsive and 

Reliable Service 
As leaders, we work toward providing high quality 

service. We take initiative to respond to the needs  

of our changing community and strive to earn the 

respect and confidence of the public. 

Creating a culture of exceptional customer service

CITY OF SASKATOON -  

CODE OF CITIZEN SERVICE 

• I will greet citizens in a 

professional, positive, open-

minded and friendly manner: in 

person, on the phone or by any 

online service channel.

• I will be patient, understanding 

and empathetic with all citizens.

• I will ensure all citizens are 

treated fairly, and with courtesy 

and respect.

• I will acknowledge any  

mistakes made and take 

corrective measures.

• I will respond to citizen inquiries; 

if I can’t solve the problem or 

provide adequate information,  

I will find the person who can 

and will follow-up as necessary. 

• I will regularly seek citizen 

feedback in order to  

improve services.

• I will strive to understand 

how my work relates to the 

work of others in my division, 

my department, and other 

departments in the city.

• As I do my work I will continually 

ask myself “What impact will my 

actions have on the citizens?” 

and “Could I do anything 

differently that would benefit 

the citizens?”

OUR NEW MODEL OF SERVICE

PILLAR

STAFFING

We will ensure dedicated 

customer service staff are 

trained, equipped and ready 

to respond.

saskatoon.ca/service

1

FIRST QUARTER  CORPORATE UPDATEOur Corporate Initiatives
CO-DESIGN WORKSHOPStwo sessions held to generate ideas 

directly from employees for our corporate 

level engagement action plans

WALKABOUTS
increased City Manager,  

General Manager and  
Director Visibility 

EMPLOYEE RECOGNITION  

launched the Service Ambassador Recognition 

Program—a new, corporate wide employee 

recognition program to highlight great examples  

of customer service which supports our values  

and helps us feel proud about the work we do

COMING

KICKEDOFF

IN PROGRESS

IN PROGRESS

COMPLETED

EMPLOYEE COMMUNICATIONS
providing work email and SharePoint  

access for “non-wired in” employees

COMING

KICKEDOFF

IN PROGRESS

IN PROGRESS

COMPLETED

COMING

KICKEDOFF

IN PROGRESS

IN PROGRESS

COMPLETED

EMPLOYEE IMPACT  
STATEMENTSadded to IDPs to help employees understand how valuable their 

work is by explaining how their job impacts/contributes to their 

fellow employees and the citizens of Saskatoon

COMING

KICKEDOFF

IN PROGRESS

IN PROGRESS

COMPLETED

COMING

KICKEDOFF

IN PROGRESS

IN PROGRESS

COMPLETED

Employee Code of Citizen Service
Creating a culture of exceptional customer service

COURAGE • INTEGRITY • RESPECT • SAFETY • TRUST

EMPLOYEE ENGAGEMENT
PULSE SURVEY

Drop Box
Fill out the paper survey and drop-off here.
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FONTS
FLAMA MEDIUM  
(USPACE)

FLAMA BOOK 
(THE URBAN RESERVE COWORKING SPACE)

The Flama font family should be used for all 
materials to create a consistent brand message.
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the standard versions aren’t suitable due to size 
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Suite 200 224 4th Avenue South, Saskatoon SK

OUR MISSION
To create a space that fosters and grows a diverse and 
prosperous Indigenous business community while creating 
sustainable relations between First Nation, Métis, Inuit 
people and Canadian Businesses. 

The Urban Reserve 
Space that Works 
for You
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MEMBERSHIP OPTIONS

Studio Space
S T A R T I N G  A T  $ 1 5 0 0 / M O N T H

Larger office space that can allow for the 

flexibility you need to make things happen.

Office space
S T A R T I N G  A T  $ 6 5 0 / M O N T H

Enclosed, lockable offices that can 

accommodate your headquarters in a 

relaxed professional setting.

Coworking Space
S T A R T I N G  A T  $ 3 0 0 / M O N T H

The flexibility of working from an open 

office space while enjoying all the 

amenities of big business. A great place to 

start up!

Digital Space 
S T A R T I N G  A T  $ 2 2 5 / M O N T H

Corporate, Industrial and Institutional 24/7 

digital advertising space with access to our 

digital community, meeting room booking 

and our professional and social events.

MECH.
ROOMMEN WOMEN

2nd FLOOR RENTABLE AREAS

NORTH

4t
h 

A
VE

N
U

E

UPDN

ACCESS
TO PARKADE

200

202
201

203

204

205

206
207

208 209 210 211 212

213

214

215216217

218

219

220

221

222

223

FitnessBoardroom
Common Room

Desks

Suite 200 224 4th Avenue South, Saskatoon SK

AMENITIES

F A S T  W I F I  
I N T E R N E T

B U S I N E S S - C L A S S 

P R I N T E R S

U N I Q U E  

C O M M O N  A R E A S

F R E S H  
C O F F E E

C O M M U N I T Y  

M A N A G E R S

D A I L Y  
C L E A N I N G

O F F I C E  
S U P P L I E S

2 4 / 7  
B U I L D I N G  A C C E S S

P R O F E S S I O N A L  &  

S O C I A L  E V E N T S

M A I L  &  P A C K A G E 

H A N D L I N G

G L O B A L  
N E T W O R K

H O T 
D E S K I N G

Suite 200 224 4th Avenue South, Saskatoon SK

Suite 200 224 4th Avenue South, Saskatoon SK

The Urban Reserve 
Space that Works 
for You

OUR MISSION
To create a space that fosters and grows a diverse 
and prosperous Indigenous business community 
while creating sustainable relations between First 
Nation, Métis, Inuit people and Canadian Businesses. 

Suite 200 224 4th Avenue South, Saskatoon SKSuite 200 224 4th Avenue South, Saskatoon SK

USPACE

brand development
INCLUDING
• logo design
• sales sheet
• logo guidelines document

USpace
USpace is Canada’s first coworking space on an Urban Reserve. Their 
mission is to create a space that fosters and grows a diverse and prosperous 
Indigenous business community while creating sustainable relations between 
First Nation, Métis, Inuit people and Canadian Businesses. Getting national 
attention, the project needed a dynamic brand, on a quick timeline! 
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NWC Wild Rice Company
NWC Wild Rice is 100% Indigenous-owned and 
operated, to bring wild rice directly to your table. 
They are the Métis, Dene and Cree wild rice 
Harvesters of North West Saskatchewan.

NWC

brand development and management
INCLUDING
• logo
• packaging
• website direction
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Enough Already
Launched in 2020, Enough Already is a 
multi-stakeholder coalition determined 
to address and prevent workplace 
sexual harassment in Saskatchewan. 
Logo supplied.

ENOUGH ALREADY

brand management
INCLUDING
• infographic
• postcard
• flowcharts
• brochures
• banners

Bystander Intervention
PAGE 4

Principles 
informing the 
strategies

Strategies by developing bystander  

approaches to sexual harassment

Primary Prevention – 

training

Secondary Prevention 

– reporting and 
investigating

Tertiary Prevention 

– supporting 
bystanders

Design comprehensive 

programs, using multiple 

strategies, settings and 

levels

Design training to:

increase recognition of 

sexual harassment

include content which 

addresses different 

forms of bystander 

involvement and 

challenge myths of 

sexual harassment

address the links 

between sexual 

harassment by focusing 

on the behaviour rather 

than the response

Make social 

responsibility 

norms evident in 

the workplace; 

acknowledge 

bystanders can be 

individuals or respond 

collectively

Use modeling in 

training modules to 

demonstrate how 

bystanders can assist

Deliver training to all 

employees

Respond and investigate 

complaints in a timely way

Allow employees to 

participate in the design 

of complaints procedures

Establish what constitutes 

sexual harassment in the 

organization

Create a workplace 

environment that allows 

for reporting sexual 

harassment

Give management credit 

for taking action to 

encourage reporting

Preserve the anonymity of 

bystanders who disclose

Address the risks of 

victimization to the 

bystander

Implement appropriate 

penalties for harassment 

when it occurs

Provide multiple 

communication channels 

for bystanders and targets

Acknowledge that some 

organizational actors are 

more vulnerable

Support bystanders 

who may have 

experienced the 

negative impacts of 

sexual harassment

Enlist the support of 

bystanders to assist 

targets of sexual 

harassment in the 

longer term

Implement ongoing 

monitoring and 

evaluation of bystander 

strategies

Develop an appropriate 

theoretical framework

Incorporate educational 

communication and 

other change strategies

Locate bystander 

approaches in the 

relevant context

Include impact 

evaluation in the 

bystander approach
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Bystander Education & Training

12 Stefanie K. Johnson, Jessica F. Kirk & Ksenia Keplinger, “Why We Fail to Report Sexual Harassment” 

(4 October 2016), online: Harvard Business Review <hbr.org/2016/10/why-we-fail-to-report-sexual-harassment>.  

13 “Encourage. Support. Act!”, supra note 8 at page 6.

14 Brigid Schulte, “To Combat Harassment, More Companies Should Try Bystander Training” (31 October 

2018), online: Harvard Business Review < hbr.org/2018/10/to-combat-harassment-more-companies-should-try-bystander-training>.

15 Ibid.

16 Equal Opportunity Commission, “Select Task Force on the Study of Harassment in the Workplace: 

Repot of Co-Chars” (June 2016) online: <https://www.eeoc.gov/select-task-force-study-harassment-

workplace>; Stefanie K. Johnson, Jessica F. Kirk & Ksenia Keplinger, “Why We Fail to Report Sexual 

Harassment” (4 October 2016), online: Harvard Business Review <hbr.org/2016/10/why-we-fail-to-

report-sexual-harassment>.  

17 “Encourage. Support. Act!”, supra note 8 at page 37.

Bystander training and education can prevent 

the “bystander effect” which is the phenomenon 

in which the greater the number of observers to 

an incident, the less likely people are to assist a 

person in distress. The bystander effect makes 

it appear that the inappropriate behaviour is 

condoned by observers. It occurs because 

responsibility is diffused (bystanders feel that 

other observers are responsible for intervening) 

and due to social influence (if no one intervenes, 

then bystanders view not intervening as the 

correct response).12

Bystander education and training can empower 

individuals to:

• interrupt incidents of sexual harassment or 

situations which could lead to harassment,

• challenge harassers and potential harassers,

• support potential and actual targets, and

• to speak out against a workplace culture, 

inequalities, and social norms that support 

sexual harassment.13

Bystander training also encourages targets to 

report incidents and seek assistance and support.14 

From a broader perspective, bystander training 

is also an important component of shifting 

workplace culture, building a sense of community, 

and setting the tone for appropriate behaviour in 

the workplace.15

Bystander training typically involves the  

following strategies:

1 Creating awareness – educate individuals 

about sexual harassment so they can easily 

identify it when it is occurring;

2 Creating a sense of collective responsibility – 

motivate bystanders to take action when they 

observe problematic behaviour; 

3 Creating a sense of empowerment – conduct 

skills-building exercises so bystanders feel 

confident to intervene as appropriate;

4 Increasing accountabilities for individuals so 

they know they are responsible for intervening 

or assisting; and

5 Providing resources to bystanders to support 

their intervention.16

Bystander training should include training on 

identifying what types of behaviour constitute 

sexual harassment, bearing in mind that research 

shows that bystanders are more likely to 

recognize sexual harassment and more likely to 

respond if: 

1 The behaviour occurs between a supervisor 

and a subordinate;

2 The behaviour occurs when there was no 

previous relationship between the harasser 

and the target;

3 The target responds assertively and indicates 

the behaviour is unwelcome; and

4 The behaviour is severe.17

Bystander Intervention

Sexual Harassment

1 Conduct within this category amounts to harassment if it is:

 (a) repeated conduct, comments, displays, actions or gestures; or

 (b) a single, serious occurrence of conduct, or a single, serious comment, display, action or gesture, 
that has a lasting, harmful effect on the worker.

Sexual harassment is defined in the Canada 
Labour Code as any conduct, comment, gesture or 
contact of a sexual nature:

(a) that is likely to cause offence or humiliation to 
any employee; or

(b) that might, on reasonable grounds, be 
perceived by that employee as placing a 
condition of a sexual nature on employment or 
any opportunity or promotion.

The Canada Labour Code makes it clear that 
employees are entitled to employment free of 
sexual harassment, and that employers must make 
reasonable efforts to ensure that no employee is 
subject to sexual harassment. 

The Saskatchewan Employment Act defines 
harassment to include any inappropriate conduct, 
comment, display, action or gesture by a person:

(i) that either:

(A) is based on race, creed, religions, colour, 
sex, sexual orientation, marital status, 
family status, disability, physical size or 
weight, age, nationality, ancestry or place 
of origin; or

(B) adversely affects the worker’s 
psychological or physical well-being 
and that the person knows or ought 
reasonably to know would cause a worker 
to be humiliated or intimidated;1 and

(ii) that constitutes a threat to the health or safety 
of the worker.

The Saskatchewan Employment requires 
employers to ensure, insofar as is reasonably 
practicable, that their workers are not exposed to 
harassment arising out of their employment.

Sexual harassment can include the following 
behaviours:

• Making unnecessary physical contact, 
including unwanted touching (e.g. demanding 
hugs or stroking someone’s hair)

• Invading personal space

• Using language that puts someone down 
because of their sex, sexual orientation, ender 
identity or gender expression

• Using sex-specific derogatory names, 
homophobic/transphobic epithets, slurs  
or jokes

• Leering or inappropriate staring

• Targeting someone for not following sex-role 
stereotypes (e.g., comments made to a female 
for being in a position of authority)

• Showing or sending pornography, sexual 
images, etc. (e.g., pinning up an image of a 
naked man in the bathroom)

• Making sexual jokes, including forwarding 
sexual jokes by email

• Rough or vulgar language related to gender 
aka ‘locker-room talk’

 Bystander  
 Intervention 

Developed in August 2020. PLEASE NOTE: The original legislation should be consulted for all purposes of interpretation and application of the law and people are encouraged 
to contact the appropriate agencies for further clarification. This information is not intended to replace legal advice and you may wish to connect with a lawyer.

of Saskatchewan 
residents believe 

they will experience sexual 
harassment in the workplace.3

 34% A  2% reduction in 
workplace sexual harassment 
across Canada would yield  
the Canadian economy 
8.4 million dollars per year.4$8.4M

 Workplace  
 Sexual Harassment 

of Saskatchewan 
residents say 

they or someone they know 
has experienced workplace 
sexual harassment.1

of 
Canadian 

residents say they have 
experienced workplace 
sexual harassment.2

 40%  19%
 V S 

isolated
dehumanized

fear
anxiety scared

PTSD

embarrassedstress numb
depressed

anger

humiliated

shock

disempowered

of Saskatchewan 
residents have 

indicated that they have 
limited to no knowledge on 
the resources and supports 
available for individuals who 
experience sexual harassment.5

investigations 
related to sexual harassment 
were reported in Saskatchewan 
between 2016–2018.8

 71% 

 408

of women across 
Canada say they 

have been subject to sexual 
harassment in the workplace.6

of all sexual 
harassment 

incidents across Canada  
go unreported.9

 52% 

 80%408

1 Social Sciences Research Laboratories, “Workplace Sexual Harassment 
Prevention—Omnibus survey results (December 19, 2019)” (2019) at 1, online 
(pdf): Social Sciences Research Laboratories <https://ssrl.usask.ca/index.php> 

2 Statistics Canada, “Harassment in Canadian workplaces” (17 December 2018), 
online: Statistics Canada <www150.statcan.gc.ca/n1/pub/75-006-x/2018001/
article/54982-eng.htm>  

3 Social Sciences Research Laboratories, “Workplace Sexual Harassment 
Prevention—Omnibus survey results (December 19, 2019)” (2019) at 1, online 
(pdf): Social Sciences Research Laboratories <https://ssrl.usask.ca/index.php> 

4 Government of Canada, “Regulatory Impact Analysis Statement” (27 April 2019), 
online: Government of Canada <www.gazette.gc.ca/rp-pr/p1/2019/2019-04-27/
html/reg1-eng.html> 

5 Social Sciences Research Laboratories, “Workplace Sexual Harassment 
Prevention—Omnibus survey results (December 19, 2019)” (2019) at 2, online 
(pdf): Social Sciences Research Laboratories <https://ssrl.usask.ca/index.php> 

6 Angus Reid Institute, “#Metoo: Moment or movement?” (9 February 2018), 
online: Angus Reid Institute <http://angusreid.org/me-too/> 

7 Shawn Meghan Burn, “The Psychology of Sexual Harassment” (2019) 
46:1 Teaching of Psychology 96. 

8 Ministry of Labour Relations and Workplace Safety “Harassment inquiries and 
Investigations by fiscal year” (31 October 2018) online (pdf): Occupational 
Health and Safety Division. 

9 Government of Ontario, “It’s Never Okay: An action plant to stop sexual violence 
and harassment” (2015) online (pdf): Government of Ontario <http://docs.files.
ontario.ca/documents/4136/mi-2003-svhap-report-en-for-tagging-final-2-up-s.pdf> 

People react differently to workplace sexual harassment. Responses can vary from shock to PTSD.7

Developed in August 2020. PLEASE NOTE: The original legislation should be consulted for all purposes of interpretation and application of the law and people are encouraged to contact the appropriate agencies for further clarification. This information is not intended to replace legal advice and you may wish to connect with a lawyer.
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Have you received unwarranted sexual conduct that 
interferes with your dignity, respect, equality, and safety?

CAN BE: 
Physical
Verbal 
Visual

CAN BE: 
A single serious incident; or 
A series of incidents

MAY TAKE MANY FORMS INCLUDING:
• sexual remarks

• “jokes” with sexual overtones

• a sexual advance or invitation

• displaying offensive pictures  
or photographs

• threats

• leering

• physical contact like touching, 
patting, pinching or brushing against

• sexual and physical assault.

• asking for sex in exchange for a 
benefit or a favour

• repeatedly asking for dates, and not 
taking “no” for an answer

• demanding hugs

• using rude or insulting language 
or making comments towards one 
gender over another.

• calling people sex-specific 
derogatory names

• making sex-related comments  
about a person’s physical 
characteristics or actions

• saying or doing something because 
you think a person does not conform 
to sex-role

• stereotypes

• posting or sharing pornography, 
sexual pictures or cartoons, sexually 
explicit graffiti, or other

• sexual images (including online)

• bragging about sexual prowess.

Sexual Harassment in the workplace is a ground for discrimination (under either sex or 
sexual orientation) under the Saskatchewan Human Rights Code. This legislation governs 
the Saskatchewan Human Rights Commission (SHRC).

Key; the behaviour is subjectively offensive

 Reporting Sexual  
 Harassment 
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Have you experienced sexual 
harassment in the workplace?

Are you dissatisfied with your attempt to 
resolve your complaint internally OR do you 
feel uncomfortable reporting internally?

You may have options to report externally that may 
include: OHS, SHRC, police, WCB, or consulting a lawyer to 
explore a civil action.

If you believe that the harassment has become criminal 
in nature (which might include stalking, threats, physical 
contact) you may contact the police for help.

If you have suffered psychological or physical injury that is 
related to the workplace harassment, you may report this 
to the Workers’ Compensation Board (WCB). You can find 
more information at www.wcbsask.com/W1/

If you don’t feel comfortable reporting right away, that’s 
fine. Please take a look at our other resources and consult 
with some of our community partners. Even if you don’t 
want to report right away, continue to document every 
instance of harassment. If you want to report to OHS you 
must still be employed by the same employer unless you 
have been terminated for raising a harassment complaint.

You always have the option to seek legal advice to help 
you better understand your options.
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Depending on 
the situation, you 
may be able to 
resolve the matter 
informally, directly 
with the workplace 
owner or manager. 
You may also 
be able to file a 
complaint with  
the SHRC.

We hope that 
you managed 
to resolve your 
complaint in a 
way that makes 
you feel satisfied. 
Please don’t 
hesitate to look 
at our other 
resources or 
speak with our 
other community 
partners if you 
need anymore 
guidance.

If you feel comfortable, you should attempt to file a 
complaint internally through your workplace, before 
reaching out to Occupational Health and Safety (OHS). 
If there is no harassment policy in place or there is no 
one in the reporting structure above the respondent, 
contact OHS for assistance. You may still be able to file a 
complaint immediately through the SHRC. 

Consult your workplace sexual harassment policies 
and processes, and your shop steward in a unionized 
environment.

Customer/Client

NO

Employee

YES

Is your Workplace Unionized?

Are you employed by either a:

Provincially Regulated Employer in Saskatchewan, for example a provincial 
Crown Corporation or a private business in Saskatchewan

OR

Federally Regulated Employer, for example a federal Crown Corporation or the RCMP

Proceed

You may contact Federal OHS

Federally, OHS is operated by Health Canada.  
You can contact them here:

By Mail:
Health Canada
Address Locator 0900C2
Ottawa, Ontario  K1A 0K9

Email: Info@hc-sc.gc.ca
Telephone: 613-957-2991
Toll free: 1-866-225-0709

Filing a Complaint 
Through SHRC https://
saskatchewanhumanrights.
ca/filing-acomplaint/how-
to-file-a-complaint/

The commission needs  
to know:

• The specific ground(s) 
of discrimination

• A description of  
what happened

• The negative effect the 
act had on you

• Your thoughts about 
how you think this 
matter could best  
be resolved

Consult your 
Collective 
Agreement 
before 
Proceeding

You may 
contact 
Provincial 
OHS to file a 
complaint

Filing a Complaint Through OHS

If you have experienced or observed harassment in 
your workplace, you must wherever possible, report 
it to your employer to first try to resolve the issue 
internally. Reference your company’s harassment 
policy for information on the investigation process 
and options for reporting a complaint. 

If the employer does not have a policy or process 
in place, inform OHS.

As a worker, you have the right to request the 
assistance of the Occupational Health and Safety (OHS) 
Division. If your employer has failed to take reasonable 
steps to address the issue, or, you have been 
disciplined or terminated for raising the issue, you can 
ask for help by contacting OHS at 1-800-567-7233.

Workers and witnesses are protected from 
termination and/or discipline when reporting to OHS.

NO

FEDERAL

YES

PROVINCIAL
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Filing a Complaint Through SHRC 
https://saskatchewanhumanrights.
ca/filing-acomplaint/how-to-file-a-
complaint/

You need to know:

• You must file a complaint within 
one year of the incident. However, 
the Chief Commissioner has the 
discretion to extend this deadline if 
they consider it appropriate.

• The incident must have happened in 
Saskatchewan

• You can contact the Commission 
by mail, telephone, or email to 
explain your situation to an intake 
consultant In person, face-to-face, 
meetings are by appointment only

• You can file a complaint on behalf 
of others as long as you have their 
consent

• There is no fee for filing a complaint

• You do not need to hire a lawyer. 
However, should you hire a lawyer 
or decide to obtain legal help, you 
are responsible for paying for it 
The Commission is impartial and 
unbiased. It does not take your side 
nor the respondent’s.

How do you File a Complaint? 
https://saskatchewanhumanrights.
ca/filing-acomplaint/how-to-file-a-
complaint/

Online: The Intake Questionnaire 
form can be downloaded, filled in 
electronically, and in most cases, it 
can be submitted directly by using the 
“Submit Via E-mail” button at the end 
of the document. This form works with 
Adobe Reader or compatible technology. 
There are required fields in this form. If all 
of the required fields are not completed 
this form cannot be sent by e-mail.

By mail: Saskatchewan Human  
Rights Commission, P.O. Box 6011, 
Saskatoon SK S7K 4E4

By Phone: (306) 933-5952;  
Toll free: 1-800-667-9249

Your complaint is official once you sign 
the complaint form.

Filing a Complaint Through OHS 
https://www.saskatchewan.ca/business/
safety-in-the-workplace/hazards-and-
prevention/bullying-and-harassment-in-
the-workplace#what-is-harassment1

1.  Contact the Harassment & 
Discriminatory Action Prevention 
Unit with the Occupational Health 
and Safety Division. (800) 567-
7233); 300 - 1870 Albert Street, 
Regina, SK, Canada, S4P 4W1 

2.  An intake coordinator will assess 
the situation and determine if the 
complaint is considered an action 
pursuant to the Saskatchewan 
Employment Act (discriminatory 
action, harassment, or review of 
investigation) 

3.  If the complaint falls within the 
scope of OHS, a questionnaire will 
be sent to the complainant. 

4.  The complainant will complete the 
questionnaire and return it to the 
Occupational Health and Safety 
Division. The supervisor of the unit 
will review and assign the case to 
an officer as necessary.

5.  If it is determined that the 
complaint is not valid or does 
not fall within the legislation, the 
supervisor will give written notice to 
the complainant that OHS will not 
proceed; however, an inspection 
will be conducted.

After you file your SHRC complaint what can you do?

• The SHRC will contact the other 
party (the respondent), to hear their 
side of the story.

• The Commission can defer action if 
the Chief Commissioner believes an 
alternative process would be more 
appropriate.

• You are also entitled to withdraw 
your complaint at any time.

• Keep notes and records of what 
happened Prepare a list of witnesses 
you believe should be interviewed 
Keep in touch with the Commission 
staff once your complaint has been 
formalized

How will my SHRC Complaint Get Resolved? https://saskatchewanhumanrights.ca/
filing-a-complaint/road-to-resolution-the-complaint-process/

Pre-Complaint Resolution

• This process is for time-sensitive 
complaints that can usually be 
resolved quickly, sometimes in just a 
few phone calls.

• It can, for example, put the 
complainant back on course 
with their employer without any 
significant negative consequences.

• Pre-complaint communication 
can, for example, serve to educate 
employers. Describing the process 
and gravity of human rights 
violations is important in helping 
people understand the severity of 
cases that move on to the Court of 
Queen’s Bench.

Mediation and settlement

• Parties can resolve complaints 
through mediation or settlement at 
any stage in the process – before 
or at intake, during or after an 
investigation.

• In many cases, these negotiations 
provide a faster, more co-operative 
method of resolving complaints than 
investigations or hearings.

Investigation

• In an investigation, an impartial 
investigator talks to witnesses and 
examines records to find out what 
happened.

• The investigator then refers the case 
to the Chief Commissioner who 
decides whether the case should 
be mediated, dismissed, sent to a 
hearing, or dealt with in another way.

Directed Mediation

• In most cases, and before a hearing 
takes place, the parties will be 
directed to engage in one further 
mediation attempt.

• In directed mediation, the respondent 
is asked to provide a final offer of 
resolution.

• If the offer made is reasonable in the 
determination of the Commission, 
and if the complainant does not 
accept it, the Chief Commissioner will 
dismiss the complaint.

• Where a reasonable offer is not 
made, the matter will proceed to 
hearing, as directed by the Chief 
Commissioner

Hearing of Cases

• The Court of Queen’s Bench 
conducts hearings that are referred 
to it by the Commission.

• The Commission’s lawyer will 
present the case in the Court for the 
complainant free of charge, though 
complainants may hire a lawyer to 
represent them if they so choose.

• Respondents either hire a lawyer to 
represent them in court or they may 
represent themselves.

Developed in August 2020. PLEASE NOTE: The original legislation should be consulted for all purposes of interpretation and application of the law and people are encouraged 
to contact the appropriate agencies for further clarification. This information is not intended to replace legal advice and you may wish to connect with a lawyer.
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Saskatchewan Government 
Regulations related to Harassment 
in the Workplace
The Saskatchewan Employment Act outlines the rights and responsibilities of employers and employees to 
ensure Saskatchewan workplaces are free of harassment. This document specifically references Article 36 
of The Saskatchewan Occupational Health and Safety Regulations, 1996 providing an explanation about the 
legislated requirements and an employer’s legal responsibility related to harassment in the workplace. 

Article 36(1)  An employer, in consultation with 
the Occupational Health and Safety committee, 
shall develop a policy in writing to prevent 
harassment that includes:

a. a definition of harassment that includes the 
definition in the Act;

b. a statement that every worker is entitled to 
employment free of harassment;

c. a commitment that the employer will make 
every reasonably practicable effort to ensure 
that no worker is subjected to harassment;

d. a commitment that the employer will take 
corrective action respecting any person under 
the employer’s direction who subjects any 
worker to harassment;

e. an explanation of how complaints of 
harassment may be brought to the attention 
of the employer;

f. a statement that the employer will not 
disclose the name of a complainant or an 
alleged harasser or the circumstances related 
to the complaint to any person except where 
disclosure is:

i. necessary for the purposes of investigating 
the complaint or taking corrective action 
with respect to the complaint; or 

ii. required by law;

g. a reference to the provisions of the Act 
respecting harassment and the worker’s right 
to request the assistance of an occupational 
health officer to resolve a complaint of 
harassment;

h. a reference to the provisions of The 
Saskatchewan Human Rights Code respecting 
discriminatory practices and the worker’s right 
to file a complaint with the Saskatchewan 
Human Rights Commission;

i. a description of the procedure that the 
employer will follow to inform the complainant 
and the alleged harasser of the results of the 
investigation; and

j. a statement that the employer’s harassment 
policy is not intended to discourage or prevent 
the complainant from exercising any other 
legal rights pursuant to any other law.

(2) An employer shall:

a. implement the policy developed pursuant to 
subsection (1); and

b. post a copy of the policy in a conspicuous 
place that is readily 
available for reference  
by workers.

4 Oct 96 cO-1.1 Reg 1 s36.

 Employer’s Legal  
 Responsibilities 

Document printed in August 2020 Occupational Health and Safety Regulations, 1996. 
PLEASE NOTE: The original legislation should be consulted for all purposes of interpretation and application of the law and people are encouraged to contact the appropriate 
agencies for further clarification. This information is not intended to replace legal advice and you may wish to connect with a lawyer.

 When Should You Go  
 to the Police? 

If you have 
experienced...
An unwanted sexual act or 
behaviour that is:

• threatening,

• violent,

• forced,

• or coercive,

and where consent was not 
obtained or maintained.

You may have been  
Sexually Assaulted

Sexual assault is an umbrella 
term that encompasses many 
sexually inappropriate acts, 
including but not limited to:

• coerced sexual activity,

• non-consensual kissing or

• touch,

• and rape.

Other acts that are considered 
to be sexually inappropriate, 
such as the non-consensual 
sharing of nude pictures and 
voyeurism, are also illegal but 
are classified under section 162.1 
of the Canadian Criminal Code.

If you have 
experienced...
Ongoing or patterned 
sexualized behaviour against 
yourself by someone in a 
position of power or authority 
(or perceived power or 
authority);

OR

any sexual misconduct that 
is committed against a child, 
adolescent, or vulnerable adult 
by someone in a position of 
power or perceived authority.

You may have experienced 
Sexually Abuse

If you have 
experienced 
someone 
repeatedly...
• Following you or someone 

you know from one place 
to the next so that it causes 
you to reasonably fear for 
your safety,

• Trying to communicate 
with you or someone you 
know. They cannot email, 
fax, telephone, talk to you 
in person, text, mail, leave 
notes, or use any other 
method to try and reach you 
if it causes you to reasonably 
fear for your safety,

• Watching your home, 
workplace, or anywhere 
you may happen to be,

• At any time act in a way 
that threatens you or 
anyone in your family. No 
one can do anything that 
intimidates you or causes 
you to reasonably fear for 
your safety.

You may have been stalked  
or Criminally Harassed 
(Criminal Code Section 264)

Sometimes sexual 
harassment will 
escalate to the 
point that the 
police should be 
involved.If you have experienced the 

following situations, it might be 
appropriate to involve police.

Sexual Abuse is about coercion 
and control. It can also cover all 
forms of sexual exploitation.

The criminal code focuses 
specifically on exploitation 
of “young persons,” (Criminal 
Code Section 153) however 
police have a duty to those that 
are being exploited to protect 
them no matter their age.

If the perpetrator is found 
guilty of sexual exploitation 
they will face a prison term of 
1-14 years.
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The Sergent will continue their investigation, 
sometimes with consultation with a crown 
prosecutor. The proscuetor will give a legal 
opinion on the case and will determine if there is a 
reasonable likelihood of conviction.

Ethically, prosecutors can only lay charges if they 
believe there is a good chance that they can get a 
conviction in court.

After the interview, the Sergeant will continue with 
their investigation, including contacting the suspect.

If knowing when the suspect will be contacted is 
important to you, be sure to ask the Sergeant to 
contact you after they have contacted the suspect.

Sexual Harassment can become Sexual Assault 
when it escalates to threats or acts of forced or 
coerced sexual activity (Criminal Code Section 271).

Do you want to report a sexual assault to police?

If the Sex Crimes Section continues with the 
investigation, a Sergeant will call you to schedule a 
recorded interview.

Only you and the Sergeant will be in the room 
discussing details of the incident, however, the 
interview will be videotaped and monitored by 
another member of the Sex Crimes Section in a 
separate room.

Stalking is when one person knows or should 
know they are scaring and making someone else 
feel unsafe with repeated, unwanted contact, 
communication, or actions.

What Protections 
Can I Receive?

You can report harassing actions to the police.

The police may be able to send a warning to 
the person stalking you to tell them to stop the 
harassing actions.

Consider showing the police your evidence of the 
person’s actions and let the police know your situation.

Consider asking them for their advice and how 
they can help.

You can get a Protection Order from a judge, or 
justice of the peace.

Orders are legally binding, which means they have 
to be followed.

Depending on the type of Order, a Protection Order 
can say that the person who is scaring you cannot:

• go near or contact you or members of your family

• go to certain places such as your home, 
workplace, or school

• carry a gun

• contact your children

There are different kinds of orders.

Reporting a sexual 
assault is ALWAYS a 
decision open to the 
survivor.

There is no statute of 
limitations in Canada, 
so you can report 
an assault after any 
length of time.

The earlier you report 
however, the easier 
it is for police to 
investigate and prove 
your claim.

The role of the police 
is to impartially 
investigate.

You can report an 
incident by:

• Calling 911

• Attending to the 
Police Station

• If the sexual 
assault happened 
within the last 72 
hours, going to 
the hospital to 
have a forensic 
exam completed 
by medical staff.

1. Restraining 
Order
A Restraining Order 
is a legal Order from 
the family court 
system that says that 
a person cannot do 
certain things, such 
as contact you or 
come near you or 
your children.

NO YES
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If the Police, in 
consultation with the  
Crown, decide not to 
press charges...

It does not mean 
they do not believe 
you. There may not 
be enough physical 
evidence to prove 
the charges in court. 
The threshold for 
pursuing criminal 
charges is very high 
and sometimes, 
despite a full and 
truthful disclosure 
by you, the evidence 
collected may not 
meet the standard set 
forth by the courts.

3. Bail 
Conditions
Bail Conditions 
(also called ‘Terms 
of Release’) are 
another type of 
Court Order that 
puts restrictions 
on a person’s 
behaviour when 
they are released 
from police custody 
into the community.

Bail Conditions 
can be used to 
help protect you 
from someone who 
is getting out of 
jail, either on bail 
before a trial, or 
on probation after 
serving jail time. 

2. Peace 
Bond
A Peace Bond is 
a signed promise 
to be on good 
behaviour and can 
put restrictions on a 
person’s behaviour.

A Peace Bond is 
from the criminal 
court system.

You can get a 
Peace Bond against 
anyone that you 
are afraid will harm 
you, your family or 
your property.

It can say that a 
person cannot 
contact you, come 
near you and/or 
carry a firearm etc. 
Peace Bonds can 
only be issued for 
up to one (1) year.

If the person breaks 
the Peace Bond, they 
may face criminal 
charges or be forced 
to pay a fine.

If there is enough 
evidence to lay 
charges...

After the 
investigation is 
completed, the Police 
will let you know if 
charges can be laid. 
You will be asked if 
you wish to proceed 
with the court 
process. The decision 
is up to you.

If you decide you 
do not want to go 
through the court 
and legal process, 
you can still file a 
report with Police 
and a record of the 
sexual assault will 
remain on file in case 
you wish to pursue it 
at a later date.

If Police do lay charges, the case continues on to 
the crown prosecutors’ office, and then to court.

The legal process can take up to two years from 
the initial report to the police to the court date.

You will be the one going through the process, 
and therefore your wellbeing and comfort with the 
process are vital.

If there is a conviction of sexual assault at trial, the 
perpetrator can go to jail for up to 10 years.

If a weapon is used, the perpetrator can go to jail 
for up to 14 years.

If the perpetrator wounds or endangers your life, 
they can go to jail for life.

It is important to remember that Protection Orders 
only work if the abuser follows the Order. These 
Orders are not criminal charges, but it is a crime 
to disobey a Protection Order. A Protection Order 
can be an important piece of a safety plan, but it is 
not a guarantee that you will be safe.

If there is a conviction of criminal harassment at 
trial, the perpetrator can go to jail for up to 10 years.

If they break a protection order, the judge can 
consider this against the perpetrator when 
deciding their sentence.

Developed in September 2020. PLEASE NOTE: The original legislation should be consulted for all purposes of interpretation and application of the law and people are encouraged to 
contact the appropriate agencies for further clarification. This information is not intended to replace legal advice and you may wish to connect with a lawyer.

 enoughalreadysk.ca

Experiencing, witnessing or being otherwise affected by sexual 
harassment in the workplace can have a dramatic impact on your 
health and career. But we’re here to help.

Through the Enough Already initiative, you can receive employment 
and job coaching to help you retain your current job or assist in your 
search for a new one. Best of all, it’s free of charge. Appointment 
times are flexible (weekends, evenings or regular work hours). 

Developed in October 2020. PLEASE NOTE: The original legislation should be consulted for all purposes of interpretation and application of the law and people are 
encouraged to contact the appropriate agencies for further clarification. This information is not intended to replace legal advice and you may wish to connect with a lawyer.

The Enough Already  
initiative is funded by

#EnoughAlready

If you would like more information  
about this project, please contact us.

Call us at 1-833-366-8447 (1-833-enoughs)

 enoughalreadysk.ca 
 /employment-and- 

 job-coaching

If you’ve experienced, 
witnessed, or been affected 
by sexual harassment in the 
workplace, you can receive 
confidential, no-cost, 
and no-strings attached 
employment coaching 
from trained coaches.

Free Employment 
Coaching

 Get in touch, we’re here to help! 
employment@enoughalreadysk.ca 306-370-9429
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Angelina’s gift from  
TeleMiracle has given her  

the freedom to be  
a teenager

Here are some ways your donation to  
TeleMiracle is put to good use. 

Your donation is  
Helping People Every Day.

BENJAMIN GETS A  
FIGHTING CHANCE
Benjamin Bernakevitch, Regina 

It was just before Christmas when first-time parents 
Christine and David of Regina learned their baby 
would be born with pulmonary stenosis, a life-
threatening cardiac condition. “We found out when I 
was about 24 weeks pregnant,” says Christine. Baby 
Benjamin was born February 12, 2020 at the Jim 
Pattison’s Children’s Hospital and four days later, was 
transferred to Stollery Children’s Hospital in Edmonton 
for surgery. David says, “I was very scared. I was 
scared for Benjamin and I was scared for my wife.”

The stress and worry over little Ben’s health was 
coupled with the anxiety over how much the travel to 
Saskatoon and Edmonton would cost. “How could we 
afford it? That was the big question,” remarks Christine.

Fortunately, TeleMiracle donations meant the Kinsmen 
Foundation was there to support Christine, David and 
Benjamin in their time of need. “We were approved 
for funding before heading off to Edmonton,” states 
Christine. “It felt like we were taken care of by people 
we didn’t even know and it felt wonderful.”

The family returned home from Edmonton on the 
weekend of TeleMiracle 44. Christine says, “We got to 
watch all of these wonderful people who give so much, 
every year.” She adds, “You never think you’re going to 
be the person who needs help, but we were. We’re so 
grateful to the people who donated.”

TYLER CAN BE LIKE HIS FRIENDS
Tyler Wright, Moose Jaw 

Eleven- year old Tyler was diagnosed at age four with 
autism and severe global delay. Despite his challenges 
with communication, co-ordination and fine motor 
skills, his mother Bree and their Occupational 
Therapist continually look for ways to keep Tyler  
active and safe.

Thanks to the generosity of TeleMiracle donors, Tyler 
has benefited from two recent gifts from the Kinsmen 
Foundation. The first was a Safety Sleeper bed. “It’s 
enclosed, it’s safe, and he can grow into it for the next 20 
years,” states Bree. “It’s also transportable, folding down 
into a suitcase. Tyler loves his bed. He takes pride in it.”

The second gift was a three-wheeled cruiser bike.  
“It allows him to ride like all of his friends do,” says 
Bree. Like the bed, the bike can also be modified 
as Tyler grows. These two specialized pieces of 
equipment have “made a profound difference in our 
quality of life,” she proclaims. “We can ride a bike,  
we have a bed he can sleep in, we can travel.”

Bree says she’s “so unbelievably grateful” to 
TeleMiracle donors. “I can’t express how  
thankful we are.”

CATTLE FARMER GETS HIS 
INDEPENDENCE BACK
Brian Fyson, Perdue 

Brian is a 36-year old farmer who lives with his wife 
Kristie and their young daughter. In 2004, he was 
paralyzed from the waist down in a snowmobile 
accident. As a cattle farmer, he struggled for years 
after the accident navigating the snow, dirt and 
mud on the farm with a regular wheelchair. “I wasn’t 
independent,” Brian says, “and I didn’t want to rely on 
someone else to do the chores for me.” It was hard for 
Kristie to watch Brian struggle. “He was trying to get 
from point A to point B across the yard and just had 
tears rolling down his cheeks,” she describes.

Brian researched and soon realized there were few 
options for an injured farmer needing mobility. He 
eventually discovered the Actiontrack wheelchair and 
arranged to test its use on rough terrain. “The day I got 
to try this chair out was like none other!” Brian exclaims.

Thanks to TeleMiracle donations, Brian was approved 
by the Kinsmen Foundation to receive an all-terrain 
power wheelchair of his own. Brian was amazed 
by what the chair would allow him to do. “I can go 
through gates, round up my cattle, 
feed them, dig in fence posts,” he 
declares. “I was just doing some 
roofing the other day.”

Kristie says, “not 
only has this chair 
allowed him to 
continue farming, 
it’s allowed 
him to expand 
the farm and 
really fulfill his 
dreams.”

ANGELINA HAS FREEDOM  
TO GO OUT & ABOUT
Angelina Pelletier, Moose Jaw 

Leaving the house to visit friends or go shopping is 
something most people take for granted. For fifteen-
year old Angelina, who suffers from cerebral palsy, it 
meant having to be lifted out of her wheelchair and 
carried outside by her stepdad, Jason Moore.

Thanks to generous TeleMiracle donations, the family 
was gifted a wheelchair ramp from the Kinsmen 
Foundation. “Before the ramp was in, Angelina was 
really struggling. Her sisters would head off to the mall 
or to visit her cousins,” Jason says. “If I wasn’t around, 
she would be stuck at home.” Once the ramp was 
installed, it changed everything. “Now she has the 
freedom to get out and explore, to do all the things a 
teenager should do.”

Angelina adds, “All summer I’ve been stuck inside. 
Now it’s a lot easier to go for a walk if I wanted to. I 
don’t need constant help.” Her Mom Nicole says it’s 
so nice for Angelina to have her independence. Her 
message for TeleMiracle donors—“Just know that if 
you’re donating, you’re going to make a family  
very, very happy.”

SASKATCHEWAN’S

CHARITY

DONATE NOW 

at www.telemiracle.com

You Rock
Wow. You are so incredible 
– I can’t believe you can 
do such beautiful work so 
fast. Amazing.

Joan Steckhan, CMA 
Former Executive Director,  
Kinsmen Foundation

“
”

FEB 27–28, 2021

WE NEED YOUR SUPPORT, 
MORE THAN EVER

Benjamin’s life-saving 
surgery was successful—

and without financial 
stress—thanks to 

TeleMiracle

HELPING 
PEOPLE 
every day

v

safekeeping
and
them

It’s time, once again, to 
ring those phones!

HELPING 
PEOPLE 
every day

Just like 
Travis

Tune in for 20 non-stop 
hours of entertainment— 
and “Ring Those Phones!” 

www.telemiracle.com

/telemiracle.official

/Telemiracle
@telemiracle

MARCH 2 & 3, 2019

Kinsmen Telemiracle
I’ve been working with Kinsmen Telemiracle since 2011. Each year I direct the ambassador 
photography and develop all marketing materials. In 2013 we refreshed the Telemiracle brand, 
and again in 2017. We are currently gearing up for Telemiracle 45! 

Main logo supplied, year-specific logo created each year, based on Telemiracle Chair direction.

SPONSORSHIP RECOGNITION

CONTACT KINSMEN FOUNDATION 
306-371-6340   |  foodservices@telemiracle.com

www.telemiracle.com 

HELPING 
PEOPLE 
every day

    COPPER  BRONZE SILVER 
    UP TO $1,000 $5,000+ 
    $1,000 –$4,999

“CRAWL” RECOGNITION    * * *
As a sponsor your business name would be included on the “crawl” (display at the bottom of the TV Screen)  
during the broadcast.

ADVERTISING IN THE VOLUNTEER HALL    * * *
We would be pleased to display your business banner or sign and incorporate your business name/logo  
into the PowerPoint presentation that is displayed in the Volunteer Hall during Telemiracle.

TELEMIRACLE WEBSITE    * * *
You’ll be recognized on the Telemiracle Website Sponsors Page at www.telemiracle.com.

CERTIFICATE OF RECOGNITION    * * *
You’ll receive a Certificate of Recognition to hang in your place of business so everyone who enters will know how  
much we appreciate your generosity. 

PRINTED RECOGNITION     * *
Your company will be listed as a sponsor at Kinsmen Foundation events.

CORPORATE PANEL      *
You or your company’s chosen representative(s) can participate in the front row, highly visible sponsor panel for up to  
one hour. While there, your company’s logo will be showcased in front of them as they answer phones and take pledges.  
One representative from your company will be interviewed by a cast member.

CORPORATE TOUR      *
As a sponsor you would be invited to participate in a behind-the-scenes Corporate tour during the broadcast of Telemiracle.  
We will escort you through all the different areas and show you what it takes to make Telemiracle happen.

GIFT-IN-KIND
Sponsorship Program
Kinsmen Telemiracle is an annual 20 hour telethon that’s been “ringing those 
phones” for 42 years. The money is raised for the sole purpose of helping to 
improve the quality of life of thousands of Saskatchewan residents.

Our Gift-in-Kind Sponsorship Program recognizes donations of goods or 
services made in one of the three categories:

MARCH 2 & 3, 2019

THANK YOU 
Saskatchewan!

$7,151,256
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HELPING 
PEOPLE 

every day
thank you!

telemiracle.com

FEB 27–28, 2021

Just like Angelina

telemiracle.com

HELPING 
PEOPLE 
every day

BUY HELPING 
HANDS HERE

Just like Jamie

Kinsmen Telemiracle Chair

with heartfelt gratitude for your 
generous donation to Telemiracle

Presented to

THANK 
YOU
for Making Miracles MARCH 7 & 8, 2020

CTV Saskatoon

THANK YOU 
 to our sponsors!

O U R  B R OA D C AS T  PA R T N E R T I TA N I U M  S P O N S O R$5,523,472 RAISED!

KINSMEN TELEMIRACLE

Telemiracle 35–44 
brand management
INCLUDING
• ambassador photography  

creative direction
• sponsorship sell sheet
• brochure
• social media headers
• print ads
• posters
• thank you certificates
• digital billboards
• online ads/takeover

PLUS many more creative assets!
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SHARE

YOUR STORY

saskpolytech.ca/onestory

SASK 
POLYTECH 
STORIES

It’s been a historic year as we transitioned from SIAST, a technical institution, to 
Saskatchewan Polytechnic, the province’s first polytechnic. The name change is symbolic 
of the new direction we are taking as the province’s premiere public institution of applied 
learning and applied research. We are extremely proud of all we accomplished the last 
academic year. We want you to share some of your favourite memories! 

Visit One Story to share your favourite memory today! Employees  
who participates in the video campaign with be entered into a 
draw for a free Tomorrow in the making shirt!

SASK POLYTECH

brand management
INCLUDING
• #TomorrowintheMaking 

social contest graphics
• various online graphics
• Sask Polytech Stories 

poster and eNews template
• presentation graphics

Saskatchewan Polytechnic
I’ve been working with Saskatchewan Polytechnic (previously SIAST) for over a decade. 

As their graphic designer supplier of choice—suppporting their in-house graphic designers—I’ve worked on 
a number of projects with multiple members of their marketing and communications team. Logo, images, 
and brand supplied.

Cheryl has a strong 
customer service focus 
and an amazing ability  
to complete projects  
with tight deadlines.

Colleen Gallant 
Manager of Communications,  
Saskatchewan Polytechnic

“
”
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34    Saskatoon HOME    . . . . .   WINTER 2015

. . . . .  INSPIRATIONAL DÉCOR

“With darker nights ahead, the 28 Series lamp creates a 

romantic reprieve from a composed collection of inner “satel-

lites”, and an opaque milk white glass light source. 28 lends itself 

to infinite compositions and gradations of colour; it is warmly 

nestled into a flexible grey crochet memory cable intended 

to be coiled into a sculptural pattern to provide a cushioned 

surface on which the glass sits. Bocci’s glass atelier thrives 

on bespoke work and is able to provide our clients with great 

versatility on custom colour compositions to match the vision 

and needs of a project or interior.”
James Rayner 

—Area

“We are strong believers that people under-decorate 

their homes, meaning they paint the walls, place 

the furniture and hang a mirror. However, one of 

the most important elements to completing a room 

is adding decor! Pillows, art and area carpets yes, 

but you should never stop there. We love objects ... 

Stacks of books, vases, sculptures and boxes. They 

simply pull all the colours in a room together, add 

sparkle and texture or remind you of a memorable 

vacation or experience. We love these Globo boxes 

by Jonathan Adler—they are unique and add a dash 

of retro glam!”
Curtis Elmy & Trevor Ciona  

—Atmosphere Design Lounge

28 Series Lamp

Globo Boxes by 
Jonathan Adler

1

2

WINTER 2015    . . . . .   Saskatoon HOME    35

INSPIRATIONAL DÉCOR . . . . .

“Living edge furniture has 

been a hot trend for a few 

seasons, and this is a fresh new 

take on accent pieces. Warm 

wood tones combined with 

a modern look lend itself to 

almost any décor. End, coffee 

and console tables in the Akar 

Collection are constructed 

of wood slices mounted on 

a metal frame to keep both the 

weight and cost down. These 

tables would be a fine addition 

to any home.”
Jennifer Lucky  

—Charter House Interiors

Akar Table3

Saskatoon HOME magazine
I worked on the design and layout of Saskatoon HOME magazine from the Winter 2014 issue until the Summer 
2017 issue—when their business expanded, requiring them to hire a full time employee. Starting with an existing 
design template, I had the opportunity to make tweaks and changes along the way—and create some unique 
story designs as well. It won Magazine of the Year in the 2014 Western Canada Magazine Awards. 

Though I no longer do the full magazine layout, I still work with Saskatoon HOME magazine on a number  
of ad designs for their clients.

Catch us on 
Facebook

 and 
Instagram

 where we post regularly on EVERYTHING SolarGardens.ca  
—events, classes, succulents, balsamics/olive oils/spices, the Firestick Cafe, tradeshows, fun slide shows and...  

the opening of our new city shop—SolarGardensAtAvalon.ca!

SUCCULENT CLASSES

SOLAR GARDENS 
AT AVALON

MYOP + SANGRIA
(Make-Your-Own-Pizza)

PARTIES
SUCCULENT CLASSES

SOLAR GARDENS 
AT AVALON

MYOP + SANGRIA
(Make-Your-Own-Pizza)

PARTIES

NEW NEW

We Are  
Succulent

We Are  
SucculentSo

la
rG

ardens.ca     SolarGardensAtAvalon.caSo
la

rG
ardens.ca     SolarGardensAtAvalon.ca

AVALON 
SHOPPING CENTRE

BAY 2 - 2605 BROADWAY AVE

Saskatoon   DESIGN  •  RENOVATION  •  BUILDING  •  DÉCOR

 $4.95  SUMMER 2018

Super Deck   |   Plunge Pond in Nutana   |   Backyard Fire Rules

PICKSyou
WHEN A HOME
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NOW SELLING

CONSTRUCTION 
OPEN HOUSE
SATURDAY, JAN 19, 2019
1–2:30PM

NOW SELLING

Enjoy the lock-and-leave 
condo lifestyle

NOW SELLING

Two-bedroom suites  
starting at $195,000 

NOW SELLING

CONSTRUCTION 
OPEN HOUSE
SATURDAY, JAN 19, 2019  1–2:30PM

NOW SELLING

CONTACT JESSE HEIT 
CENTURY 21 PRESTIGE REAL ESTATE

306.980.7645

FOR VIEWING/PURCHASE
CENTURY 21 PRESTIGE REAL ESTATE 
635 Branion Dr, Prince Albert SK  S6V 2R9

www.century21.ca/jesse.heit

 
JESSE HEIT 
306-980-7645
jesseheit@hotmail.com

•   Two-bedroom suites  
starting at $195,000 

•   Wraparound balconies

•   Private storage 
room(s)

•   Heated, grade  
level parkade

•   Concrete floors for 
superior sound and 
fire proofing

•   9' ceilings

•   Elevator

•   Finishing choices 

Enjoy the lock-and-leave condo lifestyle

www.spanwest.com

2641 WOODBRIDGE DRIVE, PRINCE ALBERT

NOW SELLING

Two- and three-bedroom suites starting at $189,000

FOR DETAILS CONTACT
ROB FRIESEN   

306-221-9350  
rbfriesen1@gmail.com

www.spanwest.com

131 BEAUDRY CRES  
MARTENSVILLE

MARTENSVILLE

CONSTRUCTION 
OPEN HOUSE
SATURDAY, FEB 23, 2019 2–4PM
Refreshments provided

SITUATED ON THE EASTERN EDGE OF MEADOW LAKE, MEADOW BROOK 

ESTATES OFFERS CAPTIVATING VIEWS OF THE LAKE, ITS SURROUNDING 

RECREATION TRAILS, GROVES OF TREES AND PRAIRIE GRASSLANDS. 

This thoughtfully designed condo includes 22 spacious suites with generous 

balconies for enjoying nature’s beauty. Meadow Lake’s recreation trails are your 

new “backyard.” Popular with walkers, joggers, cyclists and bird watchers, this 

location is an outdoor lover’s paradise. Green thumbs won’t have to hang up 

their gardening gloves because Meadow Brook Estates will offer an on-site 

community garden for residents to enjoy. 

The Brooks Golf Club and the Brooks and District Museum are just 2-3 minutes 

away on foot, and local amenities such as grocery stores and the public library 

are reached within six minutes by car. 

Meadow Brook Estates is an air-conditioned building with a central elevator for 

easy access to your home. Every condo purchase comes with one parking space 

in the ground-level heated parkade. Outdoor parking will be available for visitors.

Construction commenced in 2018 with expected occupancy by the end of 2019. 

201 S VIEW
792 SQUARE FEET
condo fees $184.88/month

202 S VIEW
844 SQUARE FEET
condo fees $198.09/month

Second Floor Plan

A2.2

Second Floor Plan

A2.2

Brooks, Alberta

'All Dimensions Are Approximate And May Vary Due To Site Conditions'

Meadow Brook Estates

Brooks, Alberta

'All Dimensions Are Approximate And May Vary Due To Site Conditions'

Meadow Brook Estates

203 SW VIEW
1175 SQUARE FEET
condo fees $278.47/month

205 N VIEW
837 SQUARE FEET
condo fees $200.96/month

204 NW VIEW
1158 SQUARE FEET
condo fees $271.01/month

Brooks, Alberta

'All Dimensions Are Approximate And May Vary Due To Site Conditions'

Meadow Brook Estates

Brooks, Alberta

'All Dimensions Are Approximate And May Vary Due To Site Conditions'

Meadow Brook Estates

Brooks, Alberta

'All Dimensions Are Approximate And May Vary Due To Site Conditions'

Meadow Brook Estates

Second Floor Plan

A2.2

Second Floor Plan

A2.2

Second Floor Plan

A2.2

MEADOW LAKE CRESCENT, BROOKS

SPAN WEST

brand development  
and management
INCLUDING
• Span West logo
• property logos
• sales brochures
• postcards
• large format site signage
• print ads
• rotating online ads
• The Grove: 

- logo 
- sales sheet 
- print ad 
- postcard 
- signage 
- brochure

Span West
Span West specializes in building safe, secure, built-to-last 
condominiums throughout Saskatchewan and Alberta. I’ve been 
working with them since 2013 to develop identities and subsequent 
marketing materials for each condo development.
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FOR MORE INFORMATION, CONTACT
Rob Friesen & Lauri Rose
BOYES GROUP REALTY INC. 

SALES CENTRE NOW OPEN

www.thegrovesaskatoon.com

   Discover the beauty of carefree 
condo living at THE GROVE

620 WEBSTER STREET

One- and two-bedroom suites  
starting at $214,624 (taxes included)

11,000+ sq. ft. of amenity spaces including a  
fitness centre, craft room, workshop, social  
room, outdoor terrace, community garden,  
secure bike room and storage lockers

Located in the established, walkable  
neighbourhood of Forest Grove

To make an appointment call us at

306-221-9350
info@thegrovesaskatoon.com

GST REBATE TO BUILDER AND TAXES INCLUDED IN SALES PRICE.  
PRICES AS OF SEPT, 18, 2020 AND SUBJECT TO CHANGE WITHOUT NOTICE. 1

SALES 
SHEET

HOME 
NUMBER

HOME  
NAME BEDROOMS BATH SQ. FT. SALES  

PRICE
CONDO 
FEES /
MONTH

STORAGE 
LOCKER VIEW

INDOOR 
PARKING 

STALL

301 CEDAR 1 1 533  $214,624  $155 1 W 1

304 ELM 2 2 919  $382,840  $268 1 NW 1

305 OAK 2 2 1015  $422,645  $296 1 NE 1

314 WILLOW 2 2 909  $374,806  $265 1 SE 1

315 WILLOW 2 2 909  $374,806  $265 1 SW 1

318 ASH 1 1 656  $266,897  $191 1 W 1

401 CEDAR 1 1 533  $214,624  $155 1 W 1

402 BIRCH 1 1 689  $278,632  $201 1 W 1

403 POPLAR 2 2 967  $401,205  $282 1 NW 1

404 OAK 2 2 1015 $420,123  $296 1 NE 1

405 WILLOW 2 2 909 $374,806  $265 1 E 1

406 WILLOW 2 2 909  $374,806  $265 1 E 1

407 TAMARACK 2 2 948  $392,023  $277 1 E 1

408 WILLOW 2 2 909 $374,806  $265 1 SE 1

409 WILLOW 2 2 909  $374,806  $265 1 SW 1

410 BIRCH 1 1 689  $278,632  $201 1 W 1

411 ASH 1 1 656  $266,897  $191 1 W 1

501 CEDAR 1 1 533  $216,757  $155 1 W 1

502 BIRCH 1 1 689  $280,765  $201 1 W 1

503 POPLAR 2 2 967  $403,727  $282 1 NW 1

504 OAK 2 2 1015  $422,645  $296 1 NE 1

505 WILLOW 2 2 909  $377,101  $265 1 E 1

506 WILLOW 2 2 909  $377,101  $265 1 E 1

507 TAMARACK 2 2 948  $394,318  $277 1 E 1

508 WILLOW 2 2 909  $377,101  $265 1 SE 1

509 WILLOW 2 2 909  $377,101  $265 1 SW 1

510 BIRCH 1 1 689  $280,765  $201 1 W 1

511 ASH 1 1 656  $269,030  $191 1 W 1
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MEET YOUR NEW NEIGHBOURS
Located in the established community of Forest Grove, this exciting 
new condo development offers the convenience of condo living, 
paired with a vibrant walkable neighbourhood . 

From grocery stores to coffee shops, banks to boutiques, tennis 
courts to the Alice Turner library branch, everything that makes a 
community eclectic and vibrant can be reached on foot within 
15 minutes .

Heading to campus, the downtown core, or further afield? 
Future BRT stations are proposed right next door—at the 
Attridge/Berini intersection . 
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LOCAL AMENITIES
RECREATION
1 Forestry Farm 3 min  3 min  8 min 

2 SaskTel Sports Centre  2 min  2 min  5 min  

3 Tennis courts  2 min  3 min  6 min  

RESTAURANTS
1 Booster Juice  3 min  6 min  18 min 

2 Boston Pizza  4 min  8 min  19 min  

3 Chopped Leaf  3 min  5 min  15 min  

4 Dairy Queen  2 min  4 min  13 min  

5 EE Burritos  4 min  6 min  28 min  

6 Mirch Fine Indian Cuisine  3 min  5 min  22 min  

7 Rock Creek Tap & Grill 2 min  5 min  15 min 

8 Starbucks  3 min  6 min  19 min  

9 Tim Hortons  2 min  5 min  15 min  

10 Wok Box  3 min  6 min  15 min  

SERVICES & CHURCHES
1 Alice Turner Branch Library 1 min  2 min  5 min  

2 BMO  2 min  4 min  13 min  

3 BRT Stations (Proposed)  3 min  5 min  15 min  

4 Canada Post  3 min  4 min  15 min 

5 Cathedral of the Holy Family 2 min  2 min  6 min  

6 Forest Grove Community Church < 1 min     

7 G’Morning Car Wash 3 min  4 min  17 min 

8 Horizon College < 1 min     

9 RBC  2 min  4min  12 min  

10 Saskatoon Fire Station  2 min  5 min  9 min 

11 Scotiabank  5 min  9 min  20 min 

12 TD Bank  2 min  5 min  14 min  

GROCERY, PHARMACIES AND RETAIL
1 Bulk Barn  3 min  7 min  17 min  

2 Co-op Food Store  2 min  6 min  11 min 

3 Dutch Growers  3 min  5 min  18 min  

4 M&M Food Market  4 min  7 min  20 min  

5 Pharmasave Kenderdine  1 min  4 min  10 min  

6 Reid’s Home Hardware  4 min  6 min  25 min  

7 Safeway  3 min  6 min  19 min  

8 Shoppers Drug Mart  3 min  6 min  16 min  

9 SLGA Liquor Store  3 min  7 min  18 min  

10 Two Fifty Two Boutique  3 min  5 min  16 min  

11 Your Independent Grocer  1 min  4 min  6 min 

O V E R V I E W 5

PROPOSED BRT STATIONS
The City of Saskatoon’s BRT system will connect 
the city from east to west and north to south, 
along major corridors . 

Directly across the street from The Grove (to 
the north and east), are the westbound and 
eastbound stations, respectively . These two 
stations serve the Green line, which operates 
between Confederation Mall and University 
Heights Square via 22nd Street, 1st Avenue, 
University Bridge, College Drive, Preston Avenue 
N, and Attridge Drive . 

The City expects the BRT system to be up and 
running in 2025, contingent on funding approvals . 

SASKATOON FORESTRY  
FARM PARK & ZOO
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OVERVIEW MAP

SITE PLAN
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ABOUT THE BUILDER

Span West specializes in building safe, 
secure, built-to-last condominiums 
throughout Saskatchewan and Alberta . 

With almost 40 years in the construction industry, we use our wealth of 
home-building experience to design and create comfortable homes that 
offer a care-free, low-maintenance lifestyle . 

Owner Josh Remai has a long history with the construction and 
development company his father Joseph W . Remai founded in 1982 . Span 
West’s first multi-family condominium broke ground in 1987 in Melfort, 
Sask ., and one of Josh’s first jobs as a kid was sweeping the floors of 
job sites when he was only seven years old . In 2011, Josh rejoined Span 
West and took over leadership of the company when his father retired . 

At Span West, we believe in the transformative power of thoughtfully 
designed living spaces . With exceptional construction, solid soundproofing 
and safety features that surpass building code, our condos offer our happy 
homeowners comfort, quality and peace of mind .
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TESTIMONIALS

After touring many condos, we were impressed with Span West’s steel and concrete 
construction as compared to a wood-based construction in other condominiums . The 
eight-inch hollow-core concrete is much quieter, and eliminates echoing in hallways and 
living units . The concrete and steel provide much better fire protection . It also helps with 
heat retention in the winter, and cooling in the summer . We were very impressed with 
that . It’s a much stronger and quieter building than most condos we toured .

The building is also lovely because of its air conditioned, pressurized hallways, which 
means the air is fresh and constantly moving . It’s a very refreshing building to walk into .

GEORGE & DARLENE ZWACK,  
SPAN WEST CONDO OWNERS

We love Aspen Parke’s location and the views from our suite . We’re enjoying the 
nearby trails and water features . Living in our condo gives us a sense of community 
within a community .

There is opportunity to join our neighbours every Thursday afternoon for happy 
hour and the first Sunday of each month for a games night where we have a lot of 
fun . Other social activities include celebration of birthdays, Christmas banquets and 
potluck dinners . We also appreciate how everyone looks out for one another .

SANDRA & MARC BOISVERT,  
SPAN WEST CONDO OWNERS

I am very impressed with how this condominium is—as far as fires are concerned—a 
very safe structure because of the concrete floors and all of the sprinklers that we have . 
Everything that’s got a door on it has a sprinkler in it . It’s also quiet—there isn’t sound 
transfer between one home to another .

Originally, I had privacy concerns about moving into a building with 23 other homes in 
it, but it’s not an issue . We have nice community feel, but you still have your own home 
and it’s quite separate from the others .

JOAN NEUMEIER,  
SPAN WEST CONDO OWNER

www.spanwest.com
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SHARED AMENITIES INCLUDE
• Bright, welcoming lobby

• Well-equipped fitness centre with 
locker rooms

• Furnished craft room with kitchenette 
and locker storage

• Furnished workshop with kitchenette, 
work benches and locker storage

• Gardening room with sink, work 
benches and locker storage

• Community garden 

• Lounge with multiple seating areas  
and full kitchen

• Spacious wraparound deck  
accessible from lounge

• Secure bike storage

BUILDING 
AMENITIES
More than 11,000 square 
feet of shared space
The Grove offers more than 11,000 square feet 
of shared amenity and storage space on the 
second floor . From the fully-equipped fitness 
centre, to the spacious lounge with a custom 
kitchen, to the community garden, it’s never 
been easier to downsize and simplify your life . 

On the third floor, professionally managed 
short-term suites will be available for rent, 
giving you extra wiggle room when friends 
and family come to visit .

10 O V E R V I E W
WEBSTER STREET

ATTRIDGE DRIVE

#1203
MAPLE NW

#1209
MAPLE SW

#1211
SPRUCE

#1204
MAPLE NE

#1208
MAPLE SE

#1206
ASPEN

B
ER

IN
I D

R
IV

E

12th floor 
penthouse

2 BEDROOM+DEN
2 BATH

see page 19

2 BEDROOM+DEN
2 BATH

see page 23

1 BEDROOM
1 BATH

see page 24

2 BEDROOM+DEN
2 BATH

see page 20

2 BEDROOM+DEN
2 BATH

see page 22

1 BEDROOM
1 BATH

see page 21

SOLD 

SOLD 

SOLD 

SOLD 
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Furniture not included . All dimensions are 
approximate and may vary from actual floor 
area . All prices, sizes and specifications are 
subject to change without notice .

BEDROOM #2
14'x10.5'

FRIDGE LIVING ROOM
14'x14'

KITCHEN
11'x10'

ENSUITE
10'x5'

STOVE

SINK

CL
OS

ETHP

W

BATHROOM
9'x6'

BEDROOM #1
13'x11'

CLOSET

WALK IN
CLOSET

CL
OS

ET

BALCONY

DISHWASHER

5–11TH FLOORS

4–10TH FLOORS

ATTRIDGE DR

WEBSTER ST

B
ER

IN
I D

R

#-10

#-11

#-01

#-06

#-07

#-09 #-08

#-02 #-05

#-03 #-04

ATTRIDGE DR

WEBSTER ST

B
ER

IN
I D

R

#-11

#-01

#-06

#-07

#-09 #-08

#-05

#-03 #-04

WILLOW
SOUTHEAST VIEW
909 SQ .FT . +200 sq .ft . balcony

ODD & EVEN 
#408–1108
2 BEDROOM

2 BATH
1 storage locker

1 indoor parking stall

34 F L O O R  P L A N S

Furniture not included. All dimensions are approximate and may vary from actual floor area. 
All prices, sizes and specifications are subject to change without notice.

BEDROOM #2
11'x13'

FRIDGE
LIVING ROOM

11'x23.5'

KITCHEN
10'x21'

ENSUITE
11'x6'

STOVE

SINK

CLOSET

CLOSET

HPW

BATHROOM
11'x6'

BEDROOM #1
14.5'x12'

WALK IN
CLOSET

BALCONY

BALCONY

DISHWASHER

4–10TH FLOORS

ATTRIDGE DR

WEBSTER ST

B
ER

IN
I D

R

#-11

#-01

#-06

#-07

#-09 #-08

#-05

#-03 #-04

FIR
SOUTHWEST VIEW
1245 SQ .FT . +245 sq .ft . balcony

EVEN  
#409–1009
2 BEDROOM

2 BATH
2 storage locker

2 indoor parking stall
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Furniture not included. All dimensions are approximate and may vary from actual floor area. 
All prices, sizes and specifications are subject to change without notice.

www.thegrovesaskatoon.com

SALES CENTRE
HOURS THURSDAYS 6pm to 8pm 

SUNDAYS 12:30pm to 3:30pm

FOR APPOINTMENTS CALL
Rob Friesen

306-221-9350

starting at $216,757 

To book a virtual or in-person appointment, 
call Rob Friesen @ 306-221-9350

Saskatchewan Realtors Association 
COVID-19 precautions in place

620 WEBSTER STREET

www.thegrovesaskatoon.com

FOR MORE INFORMATION, CONTACT
Rob Friesen & Lauri Rose
BOYES GROUP REALTY INC. 

306-221-9350
info@thegrovesaskatoon.com

Discover the beauty of  
carefree condo living  
at THE GROVE
• One- and two-bedroom suites  

starting at $216,757 (taxes included)
• 11,000+ square feet of shared amenity 

spaces including a fitness centre,  
craft room, workshop, social room, 
outdoor terrace, secure bike  
room and storage lockers

• Superior finishes and  
exceptional craftsmanship

• Established, walkable  
neighbourhood

• Community garden 
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NexusAg
Binders are a great solution when you need an easy-to-update product book for distributors. 
Each product sheet is a stand-alone one-sheet as well—which they use online—making it a 
versatile way to get a lot of information across. Using the UNIVAR brand palette, a colour-
coded system was used to separate the different types of fertilizers, and is used throughout 
all marketing materials—including fertilizer sample jars. Smaller brochures with more 
generalized information are inserted into the binder to form a complete picture.

This project won an award of merit in the 2017 Elevators Awards.

NEXUSAG

brand management
INCLUDING
• product book
• binder insert 

brochures
• illustrations

AWARD  
OF MERIT 
BROCHURE / 
CATALOGUE /  
BOOK / BOOKLET
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AWARD  
OF MERIT 
ENVIRONMENTAL / 
EXHIBIT / SIGNAGE  
OR GRAPHICS

SASKATOON INDUSTRY- 
EDUCATION COUNCIL

brand management
INCLUDING
• SIEC program logos
• SIEC bannerstands

Saskatoon Industry-Education Council (SIEC)
A complete set of bannerstands was needed for SIEC—to be used together or separately. 
Each program required a logo (or logo refresh in some cases) and supplementary 
graphics—a new colour palette was created and used throughout for a cohesive look.

This project won an award of merit in the 2017 Elevators Awards.
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miEnergy
I created a new branding platform for miEnergy, including font chose, colour palette, etc. Using styles pulled 
from their solar energy software, I developed a template that would be filled with project-specific data. This 
was a complex project involving graphic and icon design and development. Logo supplied. 

MIENERGY

brand development
INCLUDING
• quoting template and 

subsequent graphics

Ph: 306-683-2247    E: sales@mienergy.ca    www.mienergy.ca 2

[Date]

[First Name] [Last Name]
[Address] 

I would like to thank you for your decision to consider us as your 
solar contractor. You have made a wise decision to save money, 
increase your self-reliance and property value, not to mention the 
considerable environmental impact of installing a solar system.

MiEnergy is committed to establishing a relationship with you and 
in doing so we are committed to the best service in the industry 
and highest quality control standards. We are the largest and most 
established in Western Canada with over 1,200 renewable energy 
systems in Saskatchewan alone. At MiEnergy we believe in a better 
way to power homes and businesses in Saskatchewan at lower cost 
than utility rates, while contributing to cleaner communities.

Some key factors to consider when making a solar investment are:

• The most important day in the life of a system is the day it is 
installed. An improperly installed system can increase operating 
costs and lessen the life expectancy of the system.

• Ensure the company is experienced in the industry and 
trustworthy. Ask for references and look at the credentials of the 
staff within the company.

• Ensure the solar equipment comes with a direct from 
manufacturer warranty and not a third party insurance warranty 
or a warranty from the contractor. (VERY IMPORTANT)

Due to the rising prices for solar this quote is valid for 30 days. I will 
be personally contacting you within the next three business days to 
review the attached quote, and answer any questions you may have. 
It is my goal to give you the best value today on a solar investment.

Sincerely,

Kevin Bergeron B Comm. MBA

Kevin Bergeron 
B Comm MBA

306-222-2148

306-683-2247

kevin@mienergy.ca

4-3040 Miners Ave 
Saskatoon SK  S7K 5V1

www.mienergy.ca
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What does a solar 
home do for you?

It saves

$[F1: Lifetime Savings]
over the lifetime of the system

It gives back

$[F1: Avg Mthly Savings]
from your electric bill each month

kWh is just like $/litre of gas
If you could have locked in your gas prices in at $0.15/litre 20 years ago would you have?  
Solar is the same type of investment.

You’re locking in low predictable energy 
costs. Your utility rates rise unpredictably. 
Over the last 30 years the average utility 
yearly increase has been about 6%. You will 
watch your savings grow over time.

Avoided cost  
per kWh

Effective cost  
per kWh

Utility
$0.20/kWh

Solar
$0.125/kWh

2015 2020 2025 2030 2035

Solar Cost

Utility Cost

SAVINGS

Solar Cost

Utility Cost

Ph: 306-683-2247    E: sales@mienergy.ca    www.mienergy.ca 4

Your miEnergy 
purchase options
Politics can be unpredictable. Take advantage of the 20% 
solar rebate now while you still can!

Financing
Financing your solar system 
is the easiest way to start 
generating your own power. 
Simply add the cost of the 
system to your existing 
mortgage and start saving 
money from the first month. 
As power rates continue to 
rise your savings grow.

Upfront Cost  $ [AUTO]  $ [AUTO]

Monthly Payment  $ [AUTO]  $ [AUTO]

Lifetime Savings  $ [AUTO]  $ [AUTO]

GST  $ [AUTO]  $ [AUTO]

Total Purchase Price $ [AUTO]  $ [AUTO]

Payment terms 45% Deposit due upon contract signing
 45% Due upon installation of racking and panels
 10% Due upon utility inspection

Monthly Saving  $ [AUTO]  $ [AUTO]

Payback  [AUTO] years  [AUTO] years

Rebate  $ [AUTO]  $ [AUTO]

Price/ watt  $ [AUTO]  $ [AUTO]

*Assumptions  25 year mortgage 
 3.00% interest

Cash Purchase
Outright purchasing your 
solar system maximises your 
savings. All of your savings go 
back to your wallet and not to 
the interest cost of the loan. 
You have now pre purchased 
a lifetime of power at lower 
than todays rates.

Ph: 306-683-2247    E: sales@mienergy.ca    www.mienergy.ca 8

A responsible 
choice
Your system would 
offset emissions 
equivalent to:

miCommunity Fund
The miCommunity Fund is a community funding program. It aims to provide 
funding for the development of our customers community based projects. 
Potential projects are evaluated based on environmental effectiveness, 
ongoing value, and community improvement.

The miCommunity Fund is available to all miEnergy customers and aims to 
develop better communities through positive environmental and social growth.

Additional benefits
Environmental benefits

Social benefits

Planting [80]  
trees 

per year

Driving [100]  
fewer miles  

per year

Taking [10]  
fewer vehicles  

per year

Ph: 306-683-2247    E: sales@mienergy.ca    www.mienergy.ca 9

What you can expect

Site details  
and specifics

Permitting and 
paperwork

Installation Inspections

A short online or at  
site meeting with  
our solar energy 
technicians is all  

it takes to get your  
project started.

Leave the permitting 
and paperwork to us.  
We make your easy 
financial decision  

an easy hassle free 
process as well.

Our team will install 
your custom solar 
energy system up  

and saving on your 
energy bills.

Our team will  
work with the  

local utility to get 
your solar project 

operational.

Referral List
At MiEnergy, we take great pride in ensuring our customers are completely 
satisfied. We encourage you to take the time to contact any of our existing 
customers so you are able to witness first hand the commitment we have to their 
satisfaction. If you are unaware of a friend or neighbour in your area who has 
a MiEnergy system, we have included a list of customers willing to share their 
experience below. Please limit calls to serious inquiries only. 

Marion Mckeand  •  Prince Albert SK  15kW GROUND MOUNT 
306-763-1777  marionm3@hotmail.com

Kirby Wirchenko (The Broadway Theatre)  •  Saskatoon SK   
22kW FLAT ROOF MOUNT 
306-652-6556  kirby@broadwaytheatre.ca

Matt Pointer  •  Regina SK  6.12kW METAL ROOF MOUNT 
306-591-7898  saskrider@hotmail.com

Jay Protz  •  Saskatoon SK  4.9kW ROOF MOUNT 
306-250-4566  pjprotz99@yahoo.ca

“MiEnergy’s Staff were 
great to deal with. From 
start to finish everything 
they did was perfect 
and they stayed true 
to their word. We are 
very pleased with our 
decision to go with 
the system but most 
importantly we are 
thrilled with our decision 
to let MiEnergy do it. We 
would recommend this 
company to anyone that 
is going green.”

Darin & Jamie 
Melfort Sask

Installation process

Ph: 306-683-2247    E: sales@mienergy.ca    www.mienergy.ca 7

How it works

3 4

2 6

7

1

5Solar Panels
are mounted on a roof or freestanding array 
to convert the sun rays into DC power

Inverter
The DC power is converted into AC power, 
the same as household electrical current

Tesla Powerwall
Maximize self-consumption of solar power 
generation with a home battery

Electrical Panel
The AC power flows through the panel to be 
used in the home

Electric Car
text needed here?

Utility Meter
A “two-way” meter is installed to send 
excess power back to the grid for credit

Utility Grid
The grid stores excess power and provides 
power to the home when the panels are not 
producing

1

2

6

3

7

4

5

Ph: 306-683-2247    E: sales@mienergy.ca    www.mienergy.ca 6

System details
FeatureSystem size: [kWs] 

[Full Solar System]
Summary  
of products Includes full installation, panels, racking, wiring and all other 

components required to install and operate a solar PV system.

Also includes both the 
interconnection study fee 
from SaskPower($300) and 
the new bi-directional meter 
from SaskPower($475).

[260 Watt Canadian Solar] Panels
 Polycrystalline solar with the highest efficiency from the best name 
in the industry. 25 year power warranty.

[##] 
[Modules]

[##] Sq/ft 
roof-space 
required

[##] kWh 
of annual 
production

[Flat Roof Mount - Metal] Racking
Custom engineered MiEnergy racking for our tough prairie climate.

[Included] Electrical
Includes all wiring, journeyman electrician labour, electrical permits, 
system drawings, SaskPower forms and commissioning.

Tesla Powerwall upgrade

[Web Based Monitoring] Options
Energy monitoring software to track system performance.  
*A connection to a router is required for web based monitoring.

[All other required]
All of items required for a fully operational solar system.

Electric vehicle upgrade

[Solar Edge] Inverters
Most efficient and dependable string inverter with DC optimizing for 
best in class shade performance, offering module level monitoring 
and Tesla PowerWall compatibility.
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ONEST MORTGAGE

brand management
INCLUDING
• builder insert
• buying a home  

timeline graphic
• information sheet

oneSt Mortgage
oneSt is constantly updating and creating new materials, on-demand 
by the market changes and needs of their clients. A strong brand 
created a base for my development with them—something we’ve 
pushed to new heights. Logo and images supplied.

www.onest.ca

TO BUYING A HOME9 Steps

#1
INCREASE SAVINGS
Start or revisit your budget 
and save for a down 
payment

#2
TALK TO A MORTGAGE BROKER
Determine what you qualify for and what  
budget you are comfortable with

#9
POSSESSION DAY
Get your keys  
and move in!

#3
GET PRE-QUALIFIED
Your Mortgage Broker will  
confirm your pre-qualification

#6
UNCONDITIONAL 
APPROVAL
Your Mortgage Broker will 
work with you to ensure the 
lender’s approval conditions 
have been satisfied

#7
HOME 
INSPECTION
Have a Home Inspector 
review the condition  
of the home

#8
PROTECT  
YOUR ASSETS
Talk to me about 
disability, life and  
home insurance

#5
WRITE AN OFFER  
Your Realtor will help 
you put together an 
offer on your home

#4
START HOUSE 
SHOPPING
Meet with a Realtor and 
shop for your new home

SK BROKERAGE NO 316566

Shayne Beeler
Mortgage Associate

C 780.700.7787
F 780.665.4294
E shayneb@onest.caSK Assoc. No. 316138

BROKERAGE NO 316566

As your Mortgage Brokers, 
we will match your financial 
needs and goals with some 
of Canada’s leading lenders 
who in turn, compete for your business using our 
exclusive Mortgage Market. Combine this with 
our professional service and expert advice, and 
you end up getting a mortgage that’s right for you!

We work for you,  
not the lenders, 
so our advice is unbiased and focused entirely 
on your needs. We can offer in depth knowledge, 
detailed analysis of your financial situation and the 
ability to simplify the whole process for you. Rest 
assured you’ll get the best available deal in the 
fastest, easiest way possible.

Our goal as your Mortgage Brokers are to 

provide exceptional client 
satisfaction and exceed  
your expectations
each and every time we work together. We take 
pride in paying attention to detail and making the 
process seamless and easy for you. Because of 
our passion for this business, we will always put 
your needs first and be here every step of the 
way to answer any questions you may have. 

Together we have over  
29 years of financial service 
industry experience, 
we have the expertise to provide Mortgage 
Planning that suits each individual’s needs.

BENEFITS OF USING  
A MORTGAGE BROKER:
 » Offer products from multiple  

financial institutions

 » Work for YOU not the bank

 » Service is FREE

 » Access to best rates

 » Saves you time

www.onest.ca

 
MORTGAGE 
BROKERS

Your 

T 306.683.9539
F 888.279.5733

T 306.683.9539
F 888.279.5733

C 306.251.2033
E tylerh@onest.ca

C 306.341.3539
E tawnyb@onest.ca

Tyler Hildebrand
Mortgage Broker  SK Broker No. 316072

Tawny Bley
Mortgage Associate  SK Associate No. 316137

With over 20 years of financial 
service industry experience, 
I have the expertise to provide Mortgage Planning 
that suits each individual’s needs.

BENEFITS OF USING A MORTGAGE BROKER:
 » Offer products from multiple financial institutions

 » Work for YOU not the bank

 » Service is FREE

 » Access to best rates

 » Saves you time

 
MORTGAGE 
PLANNER

Your 

C 306.341.3539 E tawnyb@onest.ca

Tawny Bley
Mortgage Associate  SK Associate No. 316137

www.onest.ca306.683.9539

BROKERAGE NO 316566
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Clark Dziadyk /  
Coldwell Banker
Clark’s materials need to be as modern 
and up-to-date as the homes he sells. 
We worked on developing an all-
encompassing sellers guide, which helps 
him sell himself to his future clients. 
Once the base design and layout was 
completed, we’ve worked on updating 
it as needed, as well as other projects 
along the way. Logos supplied.

COLDWELL BANKER

brand development
INCLUDING
• home buying infographic
• home sellers guide

1SAVE
MONEY

PREPARE FOR
POSSESSION

MAKE AN 
OFFER

GO HOUSE
HUNTING

POSSESSION
DAY

NEGOTIATIONS

TALK WITH 
YOUR REALTOR

REMOVE
CONDITIONS

GET PRE-
APPROVED

DUE
DILIGENCE

SAVE
MONEY

9 PREPARE FOR
POSSESSION

5 MAKE AN 
OFFER

4 GO HOUSE
HUNTING

POSSESSION
DAY

6NEGOTIATIONS

3 TALK WITH 
YOUR REALTOR

8REMOVE
CONDITIONS

2 GET PRE-
APPROVED

7 DUE
DILIGENCE

10

$

The Path to Buying a Home
1 0  S T E P S  T O  S T R E S S - F R E E  H O M E B U Y I N G

Clark Dziadyk
306.227.2036    clarkdziadyk@shaw.ca

www.SaskatoonAssociates.com

HOME 
SELLERS 
GUIDE

Clark Dziadyk
306.227.2036
clarkdziadyk@shaw.ca

www.SaskatoonAssociates.com

Success  
in selling,  
buying, and 
investments
O U R  M I S S I O N 
S TAT E M E N T
To be recognized by our clients, neighbours, 
and fellow Realtors® as a team defined by 
integrity, committed to excellence, measured 
by accomplishments and revered for 
professionalism”

We, the Associates, pride ourselves in being 
recognized as consistent market leaders and 
top producers in the Saskatoon real estate 
market. We pledge to treat every client with 
the utmost respect and due care providing a 
rewarding buying or selling experience. Our 
goal with each and every client is to leave you 
feeling confident in referring our name on to 
your friends and family members.

‘‘

Clark Dziadyk   1 (306) 227-2036   clarkdziadyk@shaw.caPAGE 2

Associates recent  
MLS® statistics
2 0 1 6

95 
$42,207,050 

total sales volume
On average, our listings sold for 

97.3% 
2 0 1 7

109 
$42,512,000 

total sales volume
On average, our listings sold for 

96.4% 
2 0 1 8

113 
$44,027,773  

total sales volume
On average, our listings sold for 

95.2% 

of their 
list price

of their 
list price

of their 
list price

listings 
sold

listings 
sold

listings 
sold

MLS® stats 
provided by 
Saskatoon Region 
Association of 
Realtors®

The importance of pricing
YO U  N E V E R  G E T  A  S E C O N D  C H A N C E  
AT  A  F I R S T  I M P R E S S I O N .
It is imperative to set a realistic asking price when 
introducing your home to the market.

Overpricing your home, with the belief that you can 
reduce your price later on, is a plan that can cost 
you time and money. For example: By the time you 
reduce your price, you have already missed out on 
a surge of interested buyers who have seen your 

home’s listing and felt it was priced too high to even 
consider. This often results in a lower sale price than 
you could have originally achieved.

When priced properly, you may be able to dictate 
terms such as possession, inclusions and in some 
cases, conditions. You will also incur less carrying 
costs and less inconvenience by having a quicker sale!

0        1        2        3        4        5        6        7

Number of weeks on the market

A
C

T
IV

IT
Y
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Commission Breakdown
It is important to me that my clients understand my 
commission structure and what their sale proceeds will be 
once the sale is finalized. 

This example based on a sale price of $350,000

E X A M P L E  B R E A K D O W N

REALTOR® Fees
 %  On   TOTAL

 6%  First 100,000  $ 6,000

 4%  100,000-200,000  $ 4,000

 2%  200,000-Balance  $ 3,000

 Taxes (11%):  $ 1,430

 Agent Commissions Payable:  $ 14,430

LEGAL Fees (Approx.)

Prices include taxes

 Legal Fees  $ 750

 Disbursements  $ 50

 Total Legal Fees Payable:  $ $800

 Purchase Price:  $ 350,000

 Buyer’s Agent:  $ 7,215

 Seller’s Agent:  $ 7,215

 Legal Fees (Approx):  $ 800

 Example Cash in Your Pocket  $ 334,770

Clark Dziadyk   1 (306) 227-2036   clarkdziadyk@shaw.caPAGE 12

Your easiest 
move. Ever.

RECOMMENDATIONS
lawyers,  

moving companies,  
storage facilities

LISTS/LINKS
who to notify,  

how to transfer utilities, 
change of address

PLUS
all other steps to  

complete before your 
closing date

I will outline the next steps you will need to take and have gathered pertinent information  
to assist you in completing these steps to ensure a smooth and stress-free transaction.

Everything from updating your driver’s license with your new address, to cancelling or 
transferring your utilities; my step-by-step guide will walk you through what needs to be 
done after your SOLD sign goes up!

My commitment to 
give you the very best 
service doesn’t stop 
when we close a deal.

www.SaskatoonAssociates.com PAGE 15
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by Hélène Tremblay-Boyko
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minflammatory function in the lining of your 

gut. Gelatin heals the gut by repairing the 

intestinal lining and reducing inflammation 

caused by gut-related disease and food 

sensitivities. In this day and age, our bodies 

are under constant toxic attack by our 

heavily industrialized food system. From 

the overuse of antibiotics, to pesticides 

sprayed to grow our food, and chemicals 

used in processed foods, our digestive 

system is overburdened. Fortunately, your 

food can be your medicine.  

Besides the obvious benefits of building 

healthy bones and teeth, bone broth is also 

rich in collagen and chondroitin, nutrients 

which are the building blocks of cartilage 

and essential for joint health. When you 

introduce these substances in your diet, 

you can even heal your joints. Collagen is 

also a protein your body uses in keeping 

your skin healthy. In addition, bone broth 

contains significant amounts of glycine, 

which assists in liver detoxification and 

can reduce the severity of heart attacks. 

It is important here to recognize that if 

you want your bone broth to be a healing 

beverage, you will need to know where 

those bones have come from, so you are 

not adding to the toxic load. Your best 

choices are organic and pastured animals. 

If you do not have access to certified 

Since the first snows arrived last fall, I have found great comfort in a steaming 

bowl of homemade soup for my noontime meal. Of course, the base for any 

truly nourishing soup is a good old-fashioned bone broth. After boiling and 

simmering either a chicken carcass or beef bones, I strain and cool the stock and then 

refrigerate it, at least overnight. That allows the fat to rise and solidify on top. I can 

scrape that off for a low-fat broth and use it for cooking other meals. In the cold days 

of winter, one of my favourite soups is squash soup and nothing could be easier.  

Making bone broth, for many, is a lost art. However, indigenous peoples the world 

over have made bone broth through the centuries, in alignment with their principle of 

using the whole animal and wasting nothing. In fact, all world cultures have handed 

down traditional recipes for bone broth for hundreds of years, until the 

industrialization of our food systems. This staple food would have found its way into 

our grandmothers’ and great grandmothers’ kitchens.  

Fortunately, there seems to be a rebirth of interest in this incredibly nutritious and 

healing food. The good news is it is also easy to make! Bone broth or stock is simply 

boiling bones, feet, organs, cartilage, ligaments, and marrow, and simmering for 24 to 

48 hours. Slow cookers are the perfect kitchen utensil for these recipes. 

Moreover, you might be hard pressed to find a healthier, more nutritious food. Packed 

with minerals and beneficial amino acids, bone broth has also been found to assist in the 

healing of myriad illnesses. A slow simmer releases, over time, such nutrients as collagen, 

chondroitin, glucosamine, gelatin, proline, glycine, and glutamine, along with a long list 

of minerals. According to the researchers at the Weston A. Price Foundation1, many 

difficult to obtain minerals, including magnesium and calcium which are available in 

bone broth, are readily absorbed by your digestive system when consumed in this way.  

You will probably relate to the healing properties of chicken soup when you are 

down with a cold or flu. In fact, a study2 published in the official journal of the 

American College of Chest Physicians found that it does indeed aid in alleviating 

symptoms of the common cold by clearing mucus, opening respiratory pathways, and 

providing easily digested nutrition. The dense concentration of amino acids, minerals, 

and other nutrients actually improves your immune system.  

Research3 has also shown that the gelatin in bone broth plays an important anti-
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broth fast for issues like leaky gut, you should not add any 

vegetables or parsley. It will not be as flavourful, but these vegetables 

have sugars which can defeat the purpose of a bone broth fast. 

Following are two recipes for bone broth, one simple three-

ingredient broth which has a more neutral flavour, and one 

more complex-flavoured bone broth recipe. 

RECIPES 
 
SIMPLE BONE BROTH6 BY JON JOHNSON AND 

REVIEWED BY KATHERINE MARENGO LDN, R.D.  

1 gal water        1 oz vinegar           3—4 lbs bones and tissues 

Boil the ingredients together in a large pot or slow cooker, 

then reduce to a simmer for 10—24 hours before letting it 

cool. Strain through a cheesecloth and pour into smaller 

containers for storage. This will give you a more neutral, 

almost flavourless broth. 

You may choose to add salt, vegetables, and spices such as 

sage or thyme to give the broth more flavour. 

After making a big batch of broth, store it in smaller containers 

in the freezer. Heat these smaller containers as needed, and the 

broth will last longer. 

 
CHICKEN STOCK/BROTH  

FROM THE WESTON A. PRICE FOUNDATION7 

1 whole free-range chicken, or 2—3 pounds of bony chicken 

parts, such as necks, backs, breastbones, and wings 

gizzards from one chicken (optional) 

2—4 chicken feet (optional) 

Saskatoon’s Alternative Health Store 

Reiki and Raindrop Therapy 

Young Living Essential Oils 

Whole Food Supplements & Protein Powders 

Dry Foods, Raw Sauerkraut, Kombucha  

Personal Care Products 

Crystals, Buddhas, Books, CDs 

Himalayan Salt Lamps 

Gemstone Jewelry, Hazelwood Necklaces 

Far Infrared Sauna 

Energy Practitioners, Wax Pouring 

Cannabis Seed Oil 

Jerseyland Raw Organic Cheese 

Cultured Coconut Probiotics 

UltraStream Water System 

TRS - A Safe Heavy Metal Detox 

ellenswholebodyhealth.com 

507 Nelson Road 
306-477-3504

organic meat, you might develop a relationship with your farmer 

and discover his or her production practices. You will want to 

ensure that antibiotics are reserved exclusively for sick animals, 

and, ideally, that these animals are sold into a different market 

stream. They should be fed non-GMO and pesticide-free feed. 

You will also want pastured animals that have lived in conditions 

which allow them to express their natural behaviours. Pastured 

ruminants such as bison, cattle, sheep, and goats should never 

consume grain as their digestive systems are designed for grass and 

hay only. Look for 100% grass-fed in ruminants. 

The nutritional and healing value of bison, beef, lamb, and 

chevron depends on what they were given to eat in their lifetime. 

Research4 spanning three decades suggests that grass-based diets can 

significantly improve the fatty acid composition and antioxidant 

content of beef. Meat from grass-fed beef cattle offers more omega-

3 fatty acids than meat from grain-fed animals. Maintaining an 

optimum balance between omega-6 and omega-3 fatty acids is 

important in controlling our body’s inflammation response. 

Meat from 100% grass-fed beef is leaner, contains fewer calories, 

and packs more flavour. It is higher in vitamin E and beta-carotene. 

In addition, when cattle are raised exclusively on grass, their meat 

and dairy products offer two to five times more conjugated linoleic 

acid (CLA) than animals raised on large amounts of grain. CLA 

shows promise in helping us fight cancer and cardiovascular disease. 

When you add up the score card between grass-fed and grain-fed 

beef, grass-fed beef wins hands down. 

Once you have established the origins of the bones you want to 

use for making stock, you are ready to go. Place your bones in a 

slow cooker. Some recommend that the bones be roasted rather 

than raw. If you are using the remains of a roasted chicken (breasts 

and thighs removed for a meal), it can go directly into the cooking 

vessel and covered with water. I like to add a couple of chicken 

feet, then season with some sea salt, pepper corns, whole cloves or 

allspice, and bay leaf. You may add vegetables such as carrots, 

celery, and onion, but if you want to extract the maximum 

nutrition from the bones, you will need to add a couple of 

tablespoons of some form of acid. You can choose apple cider 

vinegar, wine vinegar, or my favourite, opal basil infused vinegar. 

Bring it all to a boil and simmer for 24 to 48 hours. Cool, 

strain, and pour into glass containers. Refrigerate until you are 

ready to use the stock in your favourite soup, stew, gravy, or sauce. 

In an article5 from www.naturalife.org, Cameron Hooper 

suggests that saving the chicken or beef bones from every meal 

instead of buying the bones can be more economical. For example, 

after roasting a whole chicken, he removes the meat from the 

carcass, then saves and freezes the bones until he has enough to 

make a broth. He further recommends that if you are doing a bone 
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WHOLifE Journal
In working with Melva Armstrong on WHOLifE Journal since October of 
2003, I have become very familiar with the layout, proofing process, and 
deadlines involved with producing a local magazine. I enjoy working on 
the design and layout of WHOLifE Journal, as well as many of the ads 
within it’s pages. Due to the target market, the brand is quite different 
that my other projects—this variety is key to keeping my work fresh. 

Initial design by Articulate Eye.
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Cheryl has impressed me with her creativity and also 
with her consistent and timely communication skills. 
Future contractors of Cheryl’s services should feel 
confident that their requests and communications will be 
addressed in a timely manner and with consistent quality. 
Cheryl’s proven commitment to her work, particularly 
for my organization has exceeded all expectations. I am 
confident this will transfer well to other future clients or 
employers that may seek her services. 

Darren McDonald 
DJM Business Development Group

“

”
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Karen Moffatt, personal trainer
Karen’s goal is to help those who may not currently feel 
comfortable in a gym, or those who could benefit from 
individualized training and program planning, build their 
confidence one move at a time. Using an existing logo we 
developed a fresh new look, with a very approachable feel. 
This was achieved by focusing on images of Karen herself, 
combined with dynamic colours and shapes—which are used 
to differentiate between the different programs she offers. 

KAREN MOFFATT

brand development and management
INCLUDING
• Facebook newsfeed images
• Instagram newsfeed images
• posters

REGISTER @ 
karenmoffatt.com

YOGA 
CLASSES

small group
WHEN: Wednesdays 1:30–2:30pm

DATES: September 12–Dececmber 19

WHERE: Brainsport Community Room

     
 COST

15 class
es $280

drop in $25

REGISTER @ 
karenmoffatt.com

WHEN:  Mondays and Fridays  

5:45–6:45pm

DATES: January 7–February 8

WHERE: Brainsport Community Room

      
  COST

10 class
es $200 ⁄ 5 clas

ses $125

KETTLEBELL 
CLASSES
learn to

for runners, joggers,and walkers

Small Group 

Instruction 

on Kettlebell 

Strength 

Training from 

a StrongFirst 

Kettlebell 

Instructor

REGISTER @ 
karenmoffatt.com

TRAININGpersonalany of th
e packag

es at

half the
 price!

Karen is a StrongFirst Certified Kettlebell instructor who truly cares about the needs of each individualFind a bud
dy and enj

oy

     COST

mini package 3 SESSIONS @ $85/SESSION

foundations pa
ckage 12 SESSIONS @ $80/SESSION 

commitment package 2
4 SESSIONS @ $75/SESSION

Want guidance on your 

strength training and 

fitness journey? 

A program designed 

specifically for YOU that 

you can do at home? 

A priceless investment 

in your future?
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49 North Resources Inc.
9th Avenue Media
Aardvark Professional Builders
Accelerated Technology
ACE Manufacturing
Advantage
Aggressive Drilling
Alpha Drilling
Basin Asset Management
Bassment Jazz Club
Bishop Klein School
Blair Schmidt CPA Prof. Corp.
Blumen Designs
Brahm Development Corp
Branched Out Construction
Brigadier Security Systems Ltd. 
Buckberger Baerg & Partners LLP
CAAHTT
Canadian Platinum Corp 
CanRank
Capital G Communications
Changes: a wellness community
City of Saskatoon
City Perks Coffeehouse
Coldwell Banker
Crohn’s and Colitis Canada
Desert Pacific Resources Inc.
Diesel Services
Discovery Music N Motion
DJM Business Development Group
Down Salman Strategies 
Enough Already
Etomami Organics ECOFarm
Fairway Divorce
Fitness 2J2
Flies by Chip
FNRM/Prairie First Energy
Forever Green Vertical Farms
Freedom Holistic Nutrition
Gabriel Dumont Local 11
GFG Resources Inc.
Glendale Designs
Global Minds
Great Western Minerals Group
Grow Our Region
Grow Solutions
Harris Greenaway Communications
Health Quality Council
HollisWealth 
Image Orthodontics
Indigenous Law Centre
Indigenous Services Canada
Inland Marine Services
InsurGuard
International Minerals  

Innovation Institute
IntraGrain Technologies
Jami Young
Jeff O’Brien
Jill Sauter Marketing & Communications 

Johns Hryciuk CGA
Julie Barnes Creative Services
Karate-Do Saskatoon
Karen Moffat Personal Trainer
Katia Paposoff Photography
Kinsmen Telemiracle Foundation
Kitsaki Management
Laura Matzer
Lexis Homes
Medicine Shoppe on 33rd
Metal Connections
MGI Securities
MH Vicars School of Massage Therapy
MiEnergy
Mike Boychuk Realty
Minerals Innovation Institute (IMII) 
Mister Print / Printwest 
MoSo
NEXUS Ag Business Inc. 
Northwest Professional  

Services Corporation
Nutana Curling Club
Nutrien
NWC Wild Rice Company
OneSt Mortgage 
Optika
P3 - Passion Purpose Power
Pinnacle Wealth
PlanSafe Safety Consulting
Prairie Girls Kitchen Linens
Prairie Lily
Prairies North Magazine
Precedence Mortgage Strategies
Precious Touch Day Spa
Premium Portable Washrooms
Progressive Discover-e
Prosper Financial 
QEXCA Community Association
R&R Home Leisure Ltd
Ravenheart Farms
Realistic Redesign
Refresh Enterprises Inc 
Reynolds Real Estate Appraisals
Sakitawak Development Corp
Sarilia Country Estates
Sask Careers
Sask Synod
Saskatchewan Abilities Council
Saskatchewan Alliance for Youth and 

Community Well-being (SAYCW)
Saskatchewan Association of 

Veterinary Technologists (SAVT)
Saskatchewan Economic  

Development Association (SEDA)
Saskatchewan First Nations 

Economic Development Network
Saskatchewan Home Economics 

Teachers’ Association (SHETA)
Saskatchewan Institute of 

Agrologists (SIA)

Saskatchewan Media Production 
Industry Association (SMPIA)

Saskatchewan Polytechnic
Saskatchewan Polytechnic Faculty 

Association (SFA) 
Saskatoon Community Clinic
Saskatoon Coop 
Saskatoon HOME Magazine
Saskatoon Industry Education 

Council (SIEC)
Saskatoon Public  

Schools Foundation
Saskatoon Tribal Council
Shearwater Marine Services
Shearwater River Cruises
SIAST
SJM Consulting
Sky Financial Corporation
Sleepers Mattress Factory
SPA-LTC (Strengthening a Palliative 

Approach in Long-Term Care)
Span West
SRA (Saskatchewan  

Realtors Assocation)
STR8 UP
Streetscape Homes
Streetscape Properties
SUNS Green Technology
SunSparkSoaps
Superior Container Services
Sweet Grass Records
Tamarack Ventures
TEDx Saskatoon
The Associates
The College of Dental Surgeons  

of Saskatchewan
THE STRUCTURIST
Timeless Entertainment
Transwest Air
True Potential Careers
Turner Event Management
Unique Collision Centre
University of Saskatchewan,  

College of Dentistry
University of Saskatchewan, 

Language Centre
University of Saskatchewan, 

Marketing Department
USpace
Veritas Capital
Warman Homes
Warman Orthodontics
Waskesiu Wilderness Region
WCB (Saskatchewan Workers’ 

Compensation Board)
Westcore Energy 
WHOLifE Journal
WIUGC 2014
Wollaston Lake Lodge
Yellowhead General Contracting

CLIENT LIST
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SELECT LOGO SAMPLES
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Graphic Design
Creating a seamless experience, 

consistent tone and style,  

so all elements of your campaign 

will reinforce your brand’s  

core message.

Brand Development
From logo development to brand 

implementation, I will develop 

the right brand for you.

Brand Management
You have an established brand  

—I will work with you to develop 

your brand’s strengths and 

make changes that suit your  

company over time.

www.oneolivedesign.com

Cheryl McDougall BFA CGD
Certified Graphic Designer,  
Professional Member of the Society of Graphic Designers of Canada

E cheryl@oneolivedesign.com
M 1.306.281.9040
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